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ARTICLE 1 - PREAMBLE

WHEREAS, the Board and the Association recognize and declare that providing a quality education
for the children of Somers, Connecticut, is their primary and mutual aim.

This Agreement is negotiated under section 10-153a through 10-153g of the General Statutes of the
State of Connecticut, as amended, in order to:

1. fix for its term the salaries and other conditions of employment provided herein; and

2. encourage and abet effective and harmonious working relationships between the Board and the
professional staff in order that the cause of public education may be best served.

The Board and the Association recognize the importance of responsible participation by the entire
professional staff in the educational process, planning, development and growth. To this end, they
agree to maintain communication to inform about programs, to guide in development and to assist in
planning and growth either by committee, individual consultation or designated representatives.

WHEREAS, the Board has a statutory obligation pursuant to section 10-153a-g inclusive of the
Connecticut General Statutes, as amended, to negotiate with the Association as the exclusive
bargaining representative of its teaching and special service personnel with respect to salaries and other
conditions of employment, and

WHEREAS, the parties have reached certain understandings which they desire to confirm in this
Agreement,

IT IS HEREBY AGREED AS FOLLOWS:

ARTICLE 2 - RECOGNITION

A. The Board hereby recognizes the Somers Education Association as the exclusive representative of
all professional employees of the Board who hold a certificate or durational shortage area permit
issued by the State Board of Education under the provisions of sections 10-1440 to 10-149,
inclusive, and are employed in positions requiring such a certificate or durational shortage area
permit and who are not included in the administrators' unit, or excluded from the purview of
sections 10-153a to 10-153n inclusive.

B. The Board agrees that it will not negotiate with any individual or organization of teachers other
than the Somers Education Association as long as said Association retains organizational
recognition status. Except for such negotiations under section 10-153b-f, however, the Board
shall be free to communicate with teachers or their representatives, or any other persons,
individually or by group, through proper channels, for whatever purpose the Board may deem
desirable in the discharge of its responsibilities.
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C. The Somers Education Association recognizes that the Board, although elected and functioning
locally, is, in reality, a legal agency of the State of Connecticut from which it derives its authority
and, except as otherwise specifically agreed to herein, the educational policy and operation and
management of schools, and the control, supervision and direction of the certificated staff, are
vested exclusively in the Board.

D. In accordance with C.G.S. section 10-153b as amended by the provisions of Public Act 03-174,
employees working in a teaching position solely on the basis of a Durational Shortage Area Permit
(DSAP) shall be included in the bargaining unit. Such individuals shall be covered by all terms
and conditions of the collective bargaining agreement, except as follows:

1. A DSAP holder shall not accrue seniority or length of service for any purpose of this
Agreement. Notwithstanding the foregoing, if a DSAP holder possesses other valid teaching
certification or becomes certified as a teacher and is retained continuously by the Board after
the DSAP assignment with no break in service, as a teacher in an area where he/she has proper
certification, then the individual shall be credited with seniority and length of service for all
purposes under this Agreement, retroactive to the first date of employment by the Board.

2. DSAP employees are not subject to the tenure law and are thus “at will” employees, and the
Board shall have the right, in its sole discretion, not to renew and/or to terminate the
employment of a DSAP holder, and the DSAP holder shall have no right to file and/or pursue a
grievance under this Agreement with respect to such action.

3. Since DSAP employees are hired to fill a specific position for which a certified teacher was not
available, DSAP employees will not be subject to the provisions of this Agreement concerning
applications for transfers and/or change in teaching assignment.

4. DSAP holders shall have no rights under the layoff and recall /reduction in force provisions of
this Agreement and shall have no bumping rights or recall rights.

ARTICLE 3 - BOARD PRERQGATIVES
It is recognized that the Board has and will continue to retain, whether exercised or not, the right,
responsibility and prerogatives to direct the operation of the public schools in the Town of Somers,

including, but not limited to, the following:

to maintain public elementary and secondary schools and such other education activities as, in its
Judgment, will best serve the interests of the Town of Somers;

to give the children of Somers as nearly equal advantages as may be practicable;
to determine the size of all classes and the subjects to be taught therein;

to decide the need for school facilities;

to determine the need and program for the summer school, if any;

to determine the maintenance and operation of buildings, lands, apparatus and other property used
for school purposes;



to determine the number, age and qualifications of the pupils to be admitted into each school;

to employ, assign and transfer personnel in the employees' unit;

to suspend or dismiss the employees of the schools;

to designate the schools which shall be attended by the various children within the town;

to make such provisions as will enable each child of school age, residing in the town, to attend
school for the period required by law, and provide for the transportation of children wherever it is
reasonable and desirable;

to prescribe rules for management, studies, classification and discipline for the public schools;

to decide the textbooks to be used;

to make rules for the arrangement, use and safekeeping of school libraries, and to approve the
books selected therefore, and to approve plans for school buildings;

to prepare and submit budgets and, in its sole discretion, expend monies appropriated by the town
for the maintenance of the schools, and to make such transfers of funds within the appropriated
budget as it shall deem desirable.

These rights, responsibilities and prerogatives are not subject to delegation in whole or in part, except
that the same shall not be exercised in a manner inconsistent with, or in violation of, any of the specific
terms and provisions of the Agreement. No action taken by the Board with respect to such rights,
responsibilities and prerogatives, other than as there are specific provisions herein elsewhere
contained, shall be subject to the grievance and arbitration provision of this contract.

ARTICLE 4 - RULES AND REGULATIONS

A. Discipline and Work Rules

The Board may, during the life of this Agreement, make and adopt rules and regulations for the
maintenance of discipline and for the performance of the employees' duties; provided, however:

1.  that no such rules and regulations shall override or contradict any specific provisions of this
Agreement;

2.  that, except, in emergency situations, the Association shall be notified in writing at least
five (5) days before action is to be taken by the Board of the determination of the Board to
propose such rules and regulations for approval by the Board; and

3. that the Association may present its position on such rules and regulations at the next
meeting of the Board at which the same is to be a topic, provided it notifies the Board prior
to such meeting of its desire to be heard and, in such notice, outlines its position.



B. Evaluation

If the teacher disagrees with the evaluation, he/she may use the Dispute Resolution Process,
as detailed in the Educator Evaluation System.

Evaluations shall be confidential in accordance with Connecticut General Statutes Section
[0-151b.

C. Personnel Files

1.

No material originating after original employment shall be placed in a teacher's personnel
file unless the teacher has been notified and has had an opportunity to review the material
and has been asked to sign the material. Teachers may review their personnel file by
appointment. The teacher may submit a written notation regarding any material, and the
same shall be attached to the file copy of the material in question. If the teacher is asked to
sign material placed in his/her file, such signature shall be understood to indicate his/her
awareness of the material, but in no instance shall said signature be interpreted to mean
agreement with the content of the material.

Any complaint made against a teacher or person for whom the teacher is administratively
responsible by any parent, student or other person, shall be called to the attention of the
teacher. In no case shall any anonymous and/or unsubstantiated complaint be placed in any
teacher's file. The procedures of the preceding subparagraph C.1 of this article shall apply
to these records as well as all others that are placed in the file.

D. Just Cause

No teacher shall be disciplined in writing, reprimanded in writing, reduced in rank or
compensation, denied an increment, or suspended without reasonable and just cause. Teacher
termination and nonrenewal proceedings are to be conducted under Connecticut General
Statutes section 10-151 and are not subject to the grievance and arbitration procedures of this
Agreement.

ARTICLE 5 - PERSONAL INJURY BENEFITS

Whenever an employee is absent from school upon the employee's physician's advice as a result of
personal injury caused by an assault and/or battery arising out of and in the course of his/her
employment, he/she shall be paid full salary for the period of such days. Days absent will not be
deducted from sick days. If further requested by the Superintendent, the employee shall provide a
certificate from a physician, appointed and subsidized by the Board, confirming the sickness or the
ability or inability of the employee to return to work.

The Board and the Association recognize the existence of Connecticut General Statutes section 10-

236a.



ARTICLE 6 - GRIEVANCE PROCEDURE FOR CONTRACT ITEMS

A. Definition

For the purposes of this Agreement, a grievance shall be defined to mean a dispute between an
employee and the Board, or the administration, over the interpretation or application of a specific
provision of this Agreement. Claims of failure to follow the established procedures of the
District’s evaluation and support program may be processed as a grievance; however if the claim
of failure to follow the established procedures involves a termination proceeding, the grievance
may only be processed as far as Step Four, the Board of Education stage, of this grievance
process.

B. Grievance Forms

A standard grievance form, to be approved by both the Board and the Association, shall be
provided for the convenience of the employees, and may be obtained through the Association or
the school administration. Such a form shall provide for a written statement of the employee's
grievance, the remedy requested and a reference to that portion of this Agreement which the
employee claims has been violated. Appendix E includes a copy of the agreed-upon grievance
form,

C. Time Limits

l. Any grievance, as defined above, not presented for disposition, in writing, through the
grievance procedure set forth above within ten (10) school days of the occurrence of the
condition giving rise thereto, or within ten (10) school days of the employee's notice or
knowledge thereof, shall not thereafter be considered a grievance under this Agreement.
Informal discussions as set forth under Step One must be completed promptly so that the
grievance, if not informally resolved, may be filed in writing within ten (10) school days as
stated above. Failure at any step of this procedure to communicate a decision within the
specified time limits shall permit the aggrieved to proceed immediately to the next step.
Failure at any step to appeal within the specified time limits shall be considered acceptance
by the aggrieved of the decision rendered, and such decision shall thereafter be binding
upon the aggrieved and the Association.

2. Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at any level of the formal procedure should be considered as a maximum, and
every effort should be made to expedite the process.

3. Definition: "Days" shall mean days when school is in session.

D. Procedures

1. Step One

Employees who feel that they may have a grievance shall first discuss the problem
informally with the school official serving as immediate administrative superior. The
principal of the school, or the principal's designee, shall be considered the immediate
administrative superior of the grievant if the grievance arose from action taken or refused
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by an official below the level of Superintendent. If the grievance arose from action taken
by or refused by the Superintendent, then the informal discussion shall take place with the
Superintendent.

Step Two

Following Step One, if an employee feels that there is still a basis for grievance, the
employee shall submit the grievance, in writing on the official grievance form, to the
employee's immediate administrative superior, and shall discuss such grievance with such
superior. If the grievance arose from action taken or refused by the Superintendent, the
grievant shall proceed to Step Three.

Step Three

a. Inthe event that the aggrieved party is not satisfied with the disposition of the
grievance at Step Two, or in the event that no decision has been rendered within five
(5) school days after presentation of the grievance, the aggrieved party shall submit
the grievance, in writing on the official grievance form, within five (5) school days to
the Superintendent.

b.  The Superintendent, or the Superintendent's authorized representative(s), shall
represent the administration at this level of the grievance procedure. Such authorized
representative(s) shall be vested with the authority to decide grievances for the
Superintendent at this level. Within five (5) school days after receipt of the written
grievance by the Superintendent, the aggrieved employee shall meet with the
authorized representative(s) of the Central Office.

Step Four

In the event that the aggrieved party is not satisfied with the disposition of the grievance at
Step Three, or in the event that no decision has been rendered within five (5) school days
after the meeting described in Step Three, such grievance shall be presented to the Board
within five (5) school days, in writing on the official grievance form, by the aggrieved
employee or the Association. The Board, or its designated committee of Board members,
shall meet with the aggtieved employee (either alone or with an authorized Association
representative in attendance, if the employee so desires) within ten (10) school days of the
receipt by the Board of the written grievance. A decision shall be rendered by the Board
within twenty (20) school days of the conclusion of such meeting.

Step Five

In the event that the Association is not satisfied with the disposition of the grievance at Step
Four, or in the event that no decision has been rendered within twenty (20) school days
after the meeting described in Step Four, the Association may submit such grievance to the
American Arbitration Association for arbitration in accordance with its administrative
procedures, practices and rules.

Such request must be submitted within ten (10) school days, and a copy forwarded to the
Superintendent. The arbitrator shall hear and decide only one (1) grievance on each case.
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The arbitrator shall be bound by, and must comply with, all of the terms of this Agreement,
and shall have no power to add to, delete from or modify in any way any of the provisions
of this Agreement. The decision of the arbitrator shall be binding upon both parties and all
employees during the life of this Agreement. Fees and expenses of the arbitration shall be
borne equally by the Board and the Association. No provisions of this Agreement, which
are stated as a matter of policy, shall be subject to arbitration.

E. Rights of Employee to Representation

F.

1. No reprisals of any kind shall be taken by any member of the Board or administration
against any participant in the grievance procedure by reason of such participation.

2. Any grievant(s) or party in interest may represent themselves, or be represented, in the
grievance procedure by a person of their own choosing, provided that:

a.

the representative of the grievant or party in interest is not a representative, legal
counse! or officer of any teacher organization other than the Association;

at all levels of grievance, formal or informal, an employee may confer alone or with
an authorized Association representative in attendance, if the employee so desires;

the Association shall be notified in writing of the disposition of any such grievance at
each step of the grievance procedure by the administrative representative involved at
each step;

the disposition of such grievance shall be in writing setting forth the decisions and the
reasons therefore; and

all documents, communications and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.

(1)  Ifa formal grievance has been filed on Step One on or before the last
scheduled day of school, it shall be acted upon according to this item during
the summer. "Days" here shall mean "workdays".

(2) Ifaformal grievance is filed on Step One between July | and September 1, the
seven (7) days shall commence on the working day next following September
1.

(3)  Itis understood that the aggrieved shall, notwithstanding the pendency of any
grievance, continue to observe all classroom assignments and applicable rules
and regulations of the Board until such grievance and any effect thereof shall
have been duly determined.

Miscellaneous

1. The sole remedy available to any teacher for any alleged breach of this Agreement, or any
alleged violation of his/her rights hereunder, shall be pursuant to the foregoing grievance
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procedure; provided, however, that nothing contained herein shall deprive any teacher of
any legal right.

2. The Association may elect to process any grievance of any teacher, grievant, group of
individuals or party in interest on its own behalf at any step, after Step One of the grievance
procedure.

ARTICLE 7 - GRIEVANCE OF ADMINISTRATIVE RULES AND REGULATIONS

Any grievances concerning administrative rules and regulations will follow the same process as Article
8, except that the grievant may only proceed to Step Four.

ARTICLE 8 - CONTRACTS

The Board agrees to use the form Coach/Advisor/Extra Duty Assignment Annual Agreement for the
written contract of employment of each individual certificated professional employee, attached hereto
as Appendix D. Individual supplementary contracts or letters of appointment shall be issued for
special extra paid assignments such as: coaching, yearbook, etc., prior to the commencement of such
services, provided that the position in question is covered by members of the teachers’ bargaining unit.
The contract or letter of appointment will set forth the duration of the appointment. SEA bargaining
unit employees who do not receive a contract or letter of appointment in a timely manner shall notify
the Superintendent, in writing, of that fact so that the problem can be rectified.

ARTICLE 9 - TEACHERS’ ANNUAL SALARY NOTIFICATION

The Board and the Association agree that the Teacher’s Annual Salary Notification set forth in
Appendix C, annexed hereto and made a part hereof, shall be used annually between the parties to
provide the information set forth therein.

ARTICLE 10 - SALARIES

A. The salaries of all employees covered by this Agreement are set forth in Appendix A, which is
attached hereto and made a part of this Agreement.

B. Teachers who have worked in Somers, or some other school system, during the current year for
fifty percent (50%) or more of the workdays, as a contracted service, shall be eligible for
advancement on the salary schedule the following year, upon satisfactory completion of service.

C. Only credits earned after attainment of the highest degree (BA/BS, MA/MS, 6 year) will be
applied to salary advancement per the Salary Schedule (Appendix A).

When a higher degree is attained, all previous credits earned (whether part of the earned degree
or not) will not count towards salary advancement per the Salary Schedule (Appendix A).

This clause takes effect November 1, 2018 and will not affect teachers that have applied for
salary advancement per the Salary Schedule (Appendix A) as of October 1, 2018.
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ARTICLE 11 - INSURANCE

The Board shall provide the insurance programs which are set forth in Appendix B, which is attached
hereto and made a part of this Agreement. The Board's percent of participation shall be according to
the listed schedule of Appendix B.

ARTICLE 12 - OPENINGS. TRANSFERS AND EXTRA-DUTY ASSIGNMENTS

A. Openings

1.

Teachers regularly employed in the school system should be considered in the filling of
certified positions in the bargaining unit.

In filling such positions, major consideration shall be given to a teacher's area of
competence, major and/or minor field of study, length of service in the system and prior
experience in these programs, if any.

All openings for these positions shall be listed within five (5) workdays after they occur,
and shall be posted on all faculty bulletin boards within the school system. During the
summer months notification shall be posted on the district website within five (5) workdays
of the occurrence of the opening. During the summer months the Board shall notify the
President of the Somers Education Association by e-mail of postings within five (5)
workdays of the occurrence of the opening.

Part-time teachers who apply for full-time positions shall be given preference over external
candidates if, in the determination of the Superintendent, the qualifications are substantially
equivalent.

B. Voluntary and Involuntary Transfers

l.

No later than March 1, the programming preference sheets shall be distributed to each
employee. Teachers who desire a change in assignments, or who desire to transfer to
another building, shall file this written statement of such desire with the principal or the
principal's designee. Such statement shall include the grade and/or subject and/or school to
which the teacher desires to be assigned (in order of preference, if the teacher has
preferences). All statements must be filed by March 15.

Prior to the opening of school, preferably before June 1, teachers shall be notified in writing
of any changes in their programs and schedules for the ensuing school year, including the
school(s) to which they will be assigned, the grade(s) and/or subject(s) that they will teach,
and any special or unusual classes or assignments that they will have. In the event of a
change in circumstances or conditions after initial notice of assignment, changes in
assignment shall be made in accordance with the interests of the educational process. In
arranging schedules for teachers assigned to more than one school, every effort will be
made to limit the amount of inter-school travel.

When involuntary transfers are necessary, length of service in the Somers system shall be
considered in determining which teacher is to be transferred. If teachers are to be
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transferred involuntarily, the Board will consider the qualifications of the teachers involved
in the involuntary transfers for the open positions. Teachers who have been transferred
involuntarily will have the opportunity to meet with the Superintendent or designee to
review the reasons for the transfer.

4. When transfer of personnel is necessary, it shall be done in the interest of the educational
benefits of the students involved. At a meeting held on or before June 1 with the
Superintendent, or the Superintendent's designee, the teacher shall be informed of such
transfer and presented with a written explanation of the reasons. When circumstances arise
after June 1 that require transfer of personnel, the Superintendent, or the Superintendent's
designee, shall notify the teacher(s) involved of the reasons for such transfer in writing
within five (5) working days. A meeting, as mentioned above, shall be held if requested by
the teacher(s) involved. In the event that a teacher objects to the transfer, the teacher may
notify the Association and the Superintendent, or the Superintendent's designee, who will
meet with the Association's representative and/or the teacher involved to discuss the
transfer.

C. Extra-Duty Assignments

1. Extra-duty assignments requiring certified personnel include athletic directors and coaches.

If the athletic director is a member of the Somers teaching staff, he/she shall be paid the
stipend set forth in Appendix F. In instances where internal candidates for the athletic
directorship are not hired and an outside individual is given the appointment, the Board
agrees to, upon request, furnish a written statement to the requesting unsuccessful candidate
indicating the reasons he/she was not selected.

The athietic director shall normally have one less teaching assignment than regular
classroom teachers.

2. Advisorships, as extra-duty assignments, do not necessarily require certification.
3. Coaching positions require appropriate permits.
4. All positions in paragraph 1 and coaches employed in a position for less than three

consecutive (3) years shall be for the term of one (1) year only to be assigned each year.
After a coach has been employed to coach a particular sport for at least three consecutive
years, he or she must be rehired unless informed by the district no later than ninety (90)
days after the end of the sports season covered by the agreement. Compensation for these
positions shall be noted in Appendix F.

5. Any person agreeing to perform extra duties listed in Appendix F shall receive and sign a
written agreement concerning such services prior to the commencement of such services.

2

These positions shall be posted annually for five (5) workdays, and shall be posted on all
faculty bulletin boards within the school system. Preference for these positions shall be
given to the certified staff of the school system.
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ARTICLE 13 - RETIREMENT PAY

A. Upon the retirement or death of the teacher, such teacher or his/her survivors shall be paid an
amount equivalent to two (2) and one-half (1/2) days compensation established by the individual's
current daily wages at the time of retirement or death for each full-time equivalent year of
contracted service to the Town of Somers. To receive this benefit teachers must retire from
teaching under the State retirement system and receive pension payments. This article and the
benefit it contains shall only apply to bargaining unit members hired on or before June 30, 1994
and will not apply to new hires after said date.

B. Teachers who qualify for this benefit shall notify the superintendent of their intent to retire by
December 31% of the year preceding the effective date of retirement. The purpose of this
notification shall be to allow the board the opportunity to budget for the payment of the retirement
pay in the next fiscal year. Teachers who do not notify the superintendent by this date shall still
qualify for the retirement pay, however, the payment shall be dispersed in the second fiscal year
from the retirement announcement.

C. Teachers who retire due to unexpected disability shall be exempt from the notification required.
D. Survivors of a teacher who qualifies under Article 13, Paragraph A shall receive the benefit within
the fiscal year of the teacher’s death unless a request is received to withhold the benefit for estate

purposes.

ARTICLE 14 - SCHOOL CALENDAR

A. The Board shall establish the school calendar. Prior to final determination of the school calendar,
the Board shall consult the Association in regard thereto.

B. The scheduled work year of teachers covered by the classroom teacher salary schedule, other than
new personnel, shall begin not earlier than August 25th (excluding weekends) and end not later
than June 30, unless otherwise mutually agreed by the Board and the Association. Such period of
active employment shall not exceed 180 teaching days with children, plus seven (7} days without
children. Six of seven non-teaching days per year will be scheduled by the administration.
Teachers will plan appropriate professional activities within their respective buildings based upon
mutual agreement with the building principal for the day afier students finish school. Additional
non-instructional day(s) implemented during the term of this Contract will be scheduled and
planned by the administration after receipt of and consideration of input from the Association.

C. Teachers whose duties have not been satisfactorily completed in the above-defined period of
Section B shall satisfy duty requirements at no cost to the Town of Somers.

ARTICLE 15 - TEACHING HOURS AND TEACHER LOAD

The Board and Association recognize and agree that the teachers' responsibility to their students and
their profession generally entails the performance of duties and the expenditures of time beyond the
normal working day. They are, however, entitled to regular time and work schedules on which they
can rely in the ordinary day's schedule and which will be fairly and evenly maintained to the extent
possible throughout the school system, established by the administration annually. It is further agreed
that fair, reasonable and equitable duty rosters may be administratively established to provide
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supervisory coverage for necessary extra duties required for efficient building operation. Such rosters
shall include all bargaining unit members.

Therefore, except in emergencies and instances of staffing emergencies, and without prejudice to
voluntary professional service above and beyond contract requirements, the following schedules are
hereby agreed upon:

A,

B.

School Day

The regular normal school day of the employee will be seven (7) hours and fifteen (15) minutes.

Meetings

1.  Required attendance at any meetings and/or workshops which take place after the regular
school day shall be limited to four (4) per month, with a forty-eight (48) hour notice and
prior agenda. Prior written agendas will be required for faculty meetings.

2. Said required meetings and/or workshops held after a regular school day as defined in
Section B, paragraph 1, will normally be limited to sixty (60) minutes. In cases of unusual
circumstances, said required meetings may be extended to ninety (90) minutes.

Preparation Period

1. All teachers shall have, in addition to their lunch period, at least five (5) preparation periods
per week, the purpose of which shall be to permit the teacher to professionally prepare for
his/her teaching assignments. Preparation periods shall be the duration of normal class
periods.

2. The Board recognizes that there are occasions requiring absence from the building to cover
immediate concerns. This is an acceptable procedure for all teachers with prior notification
to the building principal or his/her designee.

Duty-Free Lunch

1. All teachers shall have an uninterrupted duty-free lunch period daily of at least the same
duration as that of the students.

2. Teachers are free to leave the school during their lunch period with prior notification to the
building principal or his/her designee.

Class Size*
1. In an effort to keep class sizes at optimum numbers, the following guidelines will be
followed:
Optimum Number
a. Kindergarten and first grade: 20 pupils per class.

b. Second and third grades: 23 pupils per class.
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c. Fourth and fifth grades: 25 pupils per class.

d. Sixth through twelfth grades: 25 pupils per class.

*See Side Bar Agreement-Teaching Hours and Teacher Load.

F.

2.

The Board of Education will address alternative measures as per Board of Education Policy
6151 if these desired optimums and maximums cannot be met.

Teaching Periods

1.

Secondary school teachers shall not be assigned more than five (5) teaching periods per
day, one (1) team meeting time or one (1) subject area learning center, and one (1) duty.
Exceptions to this may be made in circumstances covered by such items as double periods,
lab or shop courses. The chemical hygiene officer shall not be assigned more than four (4)
teaching periods per day and the fifth teaching period per day shall be used to perform the
responsibilities of chemical hygiene officer. Training will be provided during the work day
to the extent possible.

If the secondary and middle schools adopt schedules based upon block or rotating
organizational models, future assignments will continue to reflect a balanced teaching
assignment as well as other assignments necessary for the successful operation of the
school, including but not limited to, preparation periods, duties, team meetings and/or
learning centers. None of the foregoing shall diminish the current amount of preparation
time, planning time and team meeting time available to teachers affected by the block or
rotating organizational models.

If it is deemed necessary by the administration, and in conjunction with the teacher and the
department, to divide a class for reasons such as, but not limited to, class size, student
composition, space considerations, educational concerns of mutual interest, a teacher may
be assigned an additional section in lieu of one duty. If the class is to be assigned to a
different teacher, then said teacher will, by mutual consent, accept the assignment in lieu of
one duty. At the elementary school where the schedule is not divided into ‘periods’, a
teacher may be assigned by mutual consent, an additional academic responsibility in lieu of
a duty.

ARTICLE 16 - PAYCHECK OPTIONS

Each employee may select one (1} of the following paycheck options. Each employee must notify the
Superintendent in writing of said selection at the time of signing contract.

A.

Twenty-two (22) paychecks issued every other Friday, following existing biweekly pay schedule,
with final check issued on the last day of school.

Twenty-six (26) paychecks issued every other Friday, following existing biweekly pay schedule,
with the final check issued on the last day of school. The last four (4) paychecks will be issued at
the same time as the twenty-second (22nd) paycheck.
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All bargaining unit members will be required to have direct deposit of their paycheck. All
bargaining unit members with direct deposit will be required to receive their deposit advice
electronically.

ARTICLE 17 - PAYROLL DEDUCTIONS
In addition to those payroll deductions required by law, the following agencies are eligible for
payroll deductions. All requests for deductions must be made in writing on approved

authorization forms.

This list of approved deductions is as follows:

I. Life Insurance {(Group)

2. Somers Education Association

3. Connecticut Education Association
4, National Education Association

5. Tax-Sheltered Annuity Plans

6. Credit Union

7. Disability Insurance
8. Insurance Coverages as Provided in this Agreement
9. Commonwealth of Massachusetts Income Tax; State of Connecticut Income Tax

10. Tuition to Somers Public Schools

Tax Sheltered Annuity Plans
The business office will make reasonable efforts to deposit funds taken from teachers’ paychecks

into the teacher’s designated annuity plans within three (3) business days after the deduction has
been taken.

Conditions of Continued Employment

1. All teachers who elect to join the Association shall sign and deliver to the Board, if they
have not already done so, an authorization for the payroll deduction of membership dues of
the Association.

2. The amount of said dues deduction shall be certified by the Association to the Board prior
to the opening of school each year.

3. The Board of Education agrees to forward to the Association treasurer, each month, a check
for the amount of money deducted during that month.
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No later than the first paycheck in October of each year, the Board of Education shall
provide the Association with a list of all certified employees, below the rank of principal,
employed by the Board of Education as cited in Article 2, Section A. The Board shall
notify the Association monthly of any changes in said list.

The singular reference to the Association in this Section D shall mean or be interpreted as
referring to the Somers Education Association, the Connecticut Education Association, and
the National Education Association.

The Association agrees to indemnify and hold the Board of Education harmless against any
or all claims, demands, suits or other forms of liability, including attorneys’ fees, that shall
or may arise out of, or by reason of, action taken by the Board for the purpose of complying
with the provisions of this article.

ARTICLE 18 - CONSULTATION PRIVILEGES

The Somers Education Association's representatives shall have the right to meet and consult with the
Superintendent and principals in regard to class size, teacher workload, assignments and programming.

ARTICLE 19 - LEAVES OF ABSENCE

A. Sick Leave

1.

Each employee is entitled to sick leave with full pay of fifteen (15) school days in the
beginning of each contract year. In addition, unused sick leave accumulation of up to 185
days shall be carried over from year to year so long as the employee remains continuously
in the service of the Board. Teachers employed prior to July 1, 1997 who have
accumulated more than 1835 sick days shall retain these days. Said teachers shall not accrue
additional days unless and until their sick leave accumulation falls below 185 days.

If requested by the Superintendent, employees shall provide a certificate from their
physician confirming the sickness or the ability of the employee to return to work and
perform his/her duties.

If further requested by the Superintendent, the employee shall provide a certificate from a
physician, appointed by and subsidized by the Board of Education, confirming the sickness
or the ability or inability of the employee to return to work.

Each employee shall be entitled to use five (5) days of sick leave to attend to serious illness
in the immediate family consisting of spouse, life partner, child, parent or relative
domiciled in the employee's house. With the approval of the superintendent (not a
designee), such leave may also be used to attend to serious illness of a sibling not domiciled
in the employee’s house.

Disability resulting from pregnancy shall be considered sickness for the purposes of this
article.

Each person shall be notified of his/her accumulated sick leave in writing by October 15th
of the school year.
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In cases of catastrophic illness, the Board, on written request, may, in its discretion, grant
additional sick leave after a teacher's full accumulation has been exhausted. Each request
shall be reviewed independently and the granting or denial, in each case, shall not establish
a precedent in any other case whether similar or dissimilar.

B. Personal Days

1.

2.

Request for personal days shall be filed by the principal’s office with the Superintendent of
Schools two (2)work days in advance. If a teacher who applied for such a day has not been
informed of action taken on the request in a timely manner, then the teacher shall assume
permission was granted. A total of three (3) days without salary deductions may be
allowed, and shall not accumulate from year to year for the following:

a.  Personal business that cannot be transacted outside of regular school hours (teacher
not required to give reason).

b.  Attendance in court, or other legal demands outside the employee's control.
c. Attendance at graduation exercises (self, spouse, son/daughter).

d.  Other days without salary deduction, in cases of emergency or hardship, may be
granted at the discretion of the Superintendent.

e. No days without salary deductions shall be granted immediately prior to or following
a school holiday or vacation except for reasons specified in paragraphs b., c., and d.
above.

Beyond paragraph 1, and contingent upon advance notice, the Superintendent may grant
personal days, not to exceed three (3) per year, required by an employee for religious
observance.

C. Bereavement Days

1.

In case of the death of a wife, husband, mother, father, mother-in-law, father-in-law, sister,
brother, child, life partner, grandparent or grandparent-in-law, or any other person for
whom the employee is the primary caregiver, and who lives in the same household as the
employee, no deduction from salary shall be made for five (5) days of absence.

In case of the death of a relative not included in the above listing, no deduction from salary
shall be made for absence to attend the funerai for a period not to exceed one (1) day;
provided, however, that notice of such intended absence be given to the Superintendent.
One (1) day per year may be utilized for the death of a close friend.

Except as approved by the Superintendent of Schools on a case by case basis, all
bereavement days shall be taken within two (2) calendar weeks of the date of death.
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D. Professional Days

1.

The Board and the Association recognize the value of professional days to practicing
members of our teaching staff. Such days may take the form of school visitations within or
outside of the district, attendance at workshops or other such activities recognized to be of
value in improving system efficiency and expertise. In order to make appropriate
arrangements, requests for such days must be made in writing six (6) work days prior to the
day of such leave to the staff member's immediate supervisor, final approval or disapproval
to be given by the Superintendent of Schools or his/her designee, who shall respond to such
requests in a timely fashion.

Compensation for leaves mentioned in paragraph 1 for in-state or out-of-state travel may be
recommended by the immediate supervisor.

Leaves taken pursuant to the above shall be in addition to any sick leave to which any
employee is entitled.

A professional development committee shall be established in accordance with C.G.S. § 10-
220a.

E. Other Leaves

1.

4.

For absence other than those authorized by any portion of this Agreement, the daily rate of
deduction shall equal the year's basic salary divided by the number of working days in the
school year.

Any teacher who is called for jury duty shall notify the Superintendent of Schools within
one (1) working day of receipt of such communication.

a.  If such jury duty is served, time so served shall not be deducted from sick leave or
personal days. The staff member shall receive a rate of pay equal to the difference
between the professional salary and the jury fee.

Any teacher who is called for military reserve duty during the school year shall notify the
Superintendent of Schools within one (1) working day of receipt of such communication.

a. If, in the estimation of the teacher and/or Central Office administration, such military
reserve duty entailing absence away from the classroom would be detrimental to the
Somers schools, request for possible non-school dates may be forwarded to the
appropriate military officials by the teacher and/or the Central Office.

b.  Should change not be granted, teachers will be paid their school pay for the two (2)
weeks only to the extent it exceeds their military pay, including allowances, for those
two (2) weeks. No deductions will be made from the teacher's school salary if a
substitute is hired during his/her absence.

When it is necessary for officer representatives and/or the negotiating team of the
Association to attend mediation and/or arbitration sessions, these representatives shall be
given the necessary time, without loss of pay, sick leave or personal days to attend to such
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duties. The Association shall notify building administrators of their anticipated absence in
a timely fashion.

F. Maternity Leave

l. Pregnancy and Childbirth Leave

a.  Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth
and recovery therefrom shall be treated as temporary disabilities for ali job-related
purposes. (The term "temporary disability" shall be interpreted as being within the
meaning of the term "sick" as used in section 10-156 of the Connecticut General
Statutes.)

b.  Accumulated sick leave shall be available for use during periods of such disability.
c.  Section A, paragraph 2, of this article applies to disability due to pregnancy.

d. Disability leave beyond any accumulated sick leave may be available, without pay,
for such reasonable further period of time as a female employee is determined, by her
physician, to be disabled from performing the duties of her job because of pregnancy
or conditions attendant thereto. Details of such possible extension must be in writing
with the Superintendent's approval.

e. A copy of C.G.S. Section 46a-60, for informational purposes only, is set forth in
Appendix H.

2. Childrearing Leave

Any certified employee may have the option of up to one (1) year childrearing leave of
absence, without pay, following the birth of a child. Any leave beginning during the first
half of the school year (the period from the start of the teacher’s school year to the middle
of the school year--currently the beginning of the third marking period) will end at the
beginning of the second half of the subsequent school year. Any leave beginning during the
second half of the school year or the summer break will end at the beginning of the first half
of the school year starting in the next calendar year.

a.  Apart from previously mentioned disability leave regulations, Section 1, paragraphs a
through e above, notification in writing must be given to the office of the
Superintendent five (5) working days prior to March 1 if said teacher on extended
leave without pay plans to return in the next school year.

b. Incases of requested leave for childrearing only, prior notification of eligibility shall
be made in writing to the Board, through the Superintendent, not later than three (3)
months prior to the anticipated birth of a child, or the arrival of an adopted child,
provided that exceptions may be made by the Superintendent in cases of adoption in
the event such advance notice cannot be given, If extenuating circumstances exist
relating to the birth of a child, previously approved childrearing leave will be waived
at the discretion of the Superintendent.
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c.  The cost of insurance and other employee fringe benefits, including payment to the
State Teachers' Retirement System, if continued, shall be paid in full by the
employee.

An employee returning to service under either paragraph 1 or 2 above shall provide a
written statement from her physician that she is capable of resuming her duties.

The Superintendent shall grant sick days (not to exceed five (5) days annually) for the
purpose of adoption, placement of a foster child or the birth of a child in the case of a
second parent. Such days shall be deducted from the teacher’s accrued sick leave. These
days shall be distinct from the benefit provided in Article 19, A.4 (illness in the immediate
family).

(. Sabbatical Leave

Upon the recommendation of the Superintendent, an extended leave of absence (release of
an employee from part or all of his/her duties) for either a full or one-half academic year
("sabbatical leave") may be granted at the discretion of the Board to an employee. The
employee must have completed at least six (6) consecutive years of satisfactory service
with the Board.

Request for sabbatical leave must be received by the Superintendent, in writing in such
form as may be required, under normal circumstances no later than February 1 of the year
preceding the school year in which the sabbatical is requested. It is understood that the
deadline of February 1 may be waived at the discretion of the Superintendent.

Response shall be made to the employee, relative to the status of the request for sabbatical
leave, within sixty (60) days of submission to the Board of Education.

Employees absent on sabbatical leave shall be paid at fifty percent (50%) of the contract
rate in effect during such leave; provided, however, reductions shall be made where
necessary so that the total of such payments, together with any amounts received in
connection with the activities carried on during the sabbatical leave, do not exceed the
salary to which such employee would have been entitled under this contract for service with
the Board during the period of such leave.

Sabbatical leave, once granted, may not be terminated before the date of the expiration of
the leave unless mutually agreed upon by the employee and the Superintendent.

A sabbatical leave may only be requested for the following reasons:
a. study in an approved institution;

b. aproblem or project pursued individually with the sanction of an approved graduate
school;

c. travel from which experiences would enhance the quality of education in Somers.
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Such sabbatical leave may be granted only if it can be proved that it will contribute to
greater proficiency in the present assigned field of employment.

7. Sabbatical leave shall not be granted for the purposes of engaging in gainful occupation
(excluding study grants, stipends, assistantships, fellowships or other scholarships) or
studying for another trade or profession.

8. Before beginning the sabbatical leave, the employee shall enter into a contract to return to
active service in the Somers schools for a period of at least one (1) year after the expiration
of such leave for each half (1/2) year used for such sabbatical. An employee who does not
fulfill this agreement shall repay the sum to the Board bearing the same ratio to the amount
received while on leave that the unfulfilled portion of the one (1) or two (2} subsequent
years' service bears to the one (1) or two (2) subsequent full years agreed to in writing;
provided, however, that the employee shall be released from such payment if any failure to
serve the agreed upon time as stipulated is due to illness, disability or death, or if
discharged from the position by the Board.

9.  No more than two (2) sabbatical leaves shall be granted by the Board in any given year. In
the event of more than two acceptable requests presented in a given year, the Board and the
superintendent will select up to two on the basis of years of service to the district and
demonstrated potential return to the teacher and the district. In no case, however, shall this
be interpreted or construed to require the Board to grant any sabbatical leave in any given
year.

Leaves Without Pay

Leaves of absence without pay may be granted for advanced study, Peace Corps service, Teacher
Corps service, VISTA, prolonged illness, needed rest, necessities of home and allied reasons.
Leave shali be limited to one (1) school year except for Peace Corps service, which shall be
limited to two (2) years. Upon return to service from leaves for advanced study, VISTA or Peace
Corps service, the employee shall be placed on the step of the salary schedule that would have
been attained had there been no leave. Such employee shall be returned to a position for which
the employee is certified. Returnees from other leaves shall be placed on the salary step held at
the time such leaves commenced, subject to pertinent laws,

ARTICLE 20 - ASSOCIATION RIGHTS

The Association shall have the right to use bulletin board space as designated by the
administration, and the right to place material related to Association business on this bulletin
board and in the mailbox of any bargaining unit employee.

The Board agrees to split the cost with the SEA of furnishing a written copy of the contract to
each teacher.
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ARTICLE 21 - PROCEDURES FOR REDUCTION, SEPARATION AND RECALL
OF PROFESSIONAL STAFF

It is recognized that, under state law, the Board of Education has the responsibility to maintain
quality public elementary and secondary schools to implement the educational interests of the
state; however, recognizing also that it may become necessary to eliminate professional staff
positions in certain circumstances arising from, but not limited to, consistent decrease in student
enrollment, changes in curriculum established by the Board or severe financial conditions. To
provide a fair and orderly process should such elimination become necessary, the following
procedure shall be implemented.

Procedure
Following establishment of competence* (see paragraph 4 below) and a review of experience
relative to placement under proposed restructuring of professional staff, said staff shall be

released in the following order:

1. Experience and Certification Status

a.  Volunteer retirements, volunteer transfers and voluntary resignation.
b. Certified nontenured teachers.
c. Certified tenured teachers.

d. In all cases of staff reduction, the best interests of the system as determined by the
Board and the Administration shall be weighed.

Note: A certified teacher whose position has been eliminated shall not have said position
filled by an instructional paraprofessional or student and/or intern teacher.

2. Details of Experience

In making a review of those teachers possibly to be released, the following information
shall be used by the Board in the following order:

a. total contractual experience in the system in a certified position, including all periods
of authorized leave;

b. experience in position {elementary or secondary, not grade or subject taught) in the
system;

¢. total experience in position in any district;
d. total experience in any district;

e. degree status.



25

3. Notification
When the Somers Board of Education determines a reduction is necessary and the specific
position(s) known, the teacher(s) shall be notified in writing. A copy of such notification(s)
shall be sent to the President of the Association.

C. Recall Procedure

1. The name of any teacher whose services have been terminated because of the elimination of
a position or a reduction in professional staff and who, as of the effective date of the layoff,
had obtained tenure as provided under state law shall be placed on a reappointment list and
remain on such list for a period equal to the lesser of the length of service of the teacher in
Somers as of the last date of teaching or three (3) calendar vears, provided such teacher
does not refuse a reappointment, and provided such teacher applies in writing by registered
mail for name retention on said list on or before May 1 of each year subsequent to
termination.

2. Any teacher on the reappointment list shall receive a written offer of reappointment at least
thirty (30) days, when possible, prior to the date of reemployment. The teacher shall accept
or reject the appointment in writing within ten (10) days. 1f the appointment is accepted,
the teacher shall receive a written contract at least fifteen (15) days, where possible, prior to
the effective date of reemployment.

3. Recall will be based on a reversal of the staff reduction criteria.

4. No new teachers shall be hired in a subject area or grade level before teachers who were
laid off from other subject areas or grade levels, who may be qualified and who possess the
necessary certification and the recommendation of administration, are recalled or decline
the opening.

5. The separation of a teacher pursuant to this procedure will not affect any fringe benefits
earned and/or accumulated, or benefits to be earned and/or accumulated, when reemployed,
with the exception of salary schedule increments and years of service as applied to the
teacher's retirement.

D. Applicability to Grievance and Arbitration

All disputes relating to this staff reduction procedure are not subject to the grievance and
arbitration procedures of this contract, and such grievance and arbitration procedures may not be
instituted by a separated teacher.

ARTICLE 22 - DURATION

A. This Agreement contains the full and complete Agreement between the Board and the
Association, and neither party shall be required, during the term hereof, to negotiate upon any
issue covered in this Agreement.

B. The provisions of this Agreement shall be effective on July 1, 2023, and shall continue and
remain in full force and in effect until June 30, 2024.
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ARTICLE 23 - SAVINGS CLAUSE

A. If any provision of this Agreement is or shall at any time be contrary to law, then such provision
shall not be applicable or performed or enforced except to the extent permitted by law.

B. In the event that any provision of this Agreement is or shall at any time be contrary to law, all
other provisions of the Agreement shall continue in effect.

C. This Agreement may not be modified in whole or in part by the parties except by an instrument in
writing duly authorized and executed by both parties.

ARTICLE 24 - SIGNATURE

IN WITNESS WHEREQOF, the parties hereto have hereunto caused this Agreement to be
executed by their duly authorized representatives this 2_" = day of % ,20 2%

Witness: SOMERS EDUCATION CIATION

Shannin E. Burns bl (eelHyJr - SEA Designee

Witness: SOMERS BOARD OF EDUCATION

M & &MW By:

Anne Kirkpatrick, Chairman



APPENDIX A
SALARY SCHEDULE —2023-2024

BA BA+15 BA+30 MA MA+9 MA+18 6TH YR 6TH+9 6TH+18
Step
1 48,562 49,183 49,505 50,875 51,658 52,137 54,097 55,038 55,679
2 50,412 51,034 51,355 52,810 53,594 54,072 56,150 57,094 57,736
3 52,334 52,956 53,277 54,816 55,599 56,077 58,292 59,235 59,876
4 54,337 54,959 55,279 56,907 57,691 58,170 60,517 61,459 62,101
5 56,419 57,040 57,361 59,078 59,861 60,341 62,828 63,771 64,413
6 58,585 59,208 59,526 61,338 62,122 62,601 65,235 66,179 66,819
7 60,834 61,457 01,778 63,695 64,480 64,960 67,736 68,678 69,319
g 63,172 63,795 64,112 66,145 66,927 67,406 70,339 71,281 71,922
9 65,609 66,232 66,551 68,689 69,474 69,952 73,039 73,981 74,624
10 68,506 69,127 69,447 71,692 72,475 72,953 76,220 77,162 77,804
11 72,338 72,874 73,302 76,373 77,174 77,662 81,091 82,054 82,710
12 76,173 76,822 77,157 81,056 81,874 82,372 85,962 86,946 87,618
13 79,487 80,155 80,499 84,894 85,734 86,248 89,934 90,997 91,687
14 82,884 83,577 83,933 88,689 89,561 90,093 94,498 95,042 95,757
15 86,646 87,369 87,740 92,852 93,801 94,357 98,445 99,541 100,287

At twenty-two {22} years of experience teachers move to superstep of maximum plus $1,300.
All teachers not on the maximum step, advance one step.

27
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APPENDIX A - SALARY SCHEDULE STATUS

A. Master level pay shall be applicable to all who have earned a master's degree or earned thirty (30)
credits beyond the acquisition of a Professional Educator teaching certificate at an accredited
college or university, or who have completed at least thirty (30) credits beyond the baccalaureate
degree in a planned program approved by an accredited college or university and evaluated for
equivalency by a committee composed of the Superintendent and three (3) members of the
Association who hold master's degrees or their equivalents. Any employee who is eligible for
payment on the master's schedule, as of the date of this Agreement, shall continue to be eligible
for payment on that schedule.

Any teacher anticipating a salary status change should apply for such change prior to October 1
and February 1. Upon approval from the Superintendent or his‘her designee OR the Equivalency
Committee the teacher shall advance to the appropriate salary status effective September 1 or
February 1, whichever applies.

B. Full credit may be given for successful teaching experience in any certified public or private
school, except that any applicant for position in the Somers school system may agree to placement
on a different step of the salary schedule. The application of this paragraph shall not be subject to
the grievance and arbitration provisions of this contract. No teacher hired will be placed at a step
higher than any teacher in the system with the same number of years of experience.

C. A sixth year salary schedule placement may be awarded for any of the following:

I. A sixth year certificate from an accredited college or university.

2. A CAGS certificate from an accredited college or university.

3. A second master's degree from an accredited college or university, providing the second
master's degree is in the field of local service.
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APPENDIX B - INSURANCE PROGRAM

A. The Board of Education agrees to assume:

1.

One hundred percent (100%) of the cost of Life Insurance and Accidental Death &
Dismemberment, face value of fifty thousand dollars ($50,000) for each employee.

One hundred percent (100%) of the cost of Disability Insurance (LTD) at a monthly benefit
of 60% of salary, up to a maximum of $3,000. The Board may choose the same carrier for
LTD and Life Insurance as long as the benefits remain substantially equivalent.

The Board shall provide life insurance and disability coverage on a pro-rated basis to part-
time teachers who work a minimum of 0.50 of full-time.

Effective July 1, 2023, the following provisions shall apply to all bargaining unit members
and shall replace or supplement the provisions previously set.

a.  The $2,250/$4,500 HDHP/HSA Plan set forth in Attachment 1. Prescription drug
coverage shall be treated as any other medical expense, until the applicable deductible
is met, and then post-deductible prescription coverage shall be through the three (3)-
tier managed drug plan, subject to co-payments of five dollar (35) generic formulary/
twenty-five dollar ($25) brand formulary/forty dollar ($40) non formulary for a 30
day supply retail. Mail order co-payments will be two (2) times the applicable retail
co-payment for a ninety (90) day supply. Both medical and prescription drug services
will count towards the in-network out of pocket maximums and will be $3,250
individual/$5,500 family including deductible expenses. The Board will contribute
50% each year toward the deductible.

b.  Payment Schedule (Employee Contribution):

2023-2024
23%

¢.  Dental: In addition the Board of Education offers an enhanced dental program as
described in Attachment #2.

2023-2024
Employee
Contribution 23%

d.  Any teacher ineligible for a Health Savings Account (*HSA”) shall be provided with a
Health Retirement Account (“HRA™), instead.

Any full-time (1.0) teacher employed for a year or more who is reduced to part-time status
will continue to receive the full benefits for the remainder of the school year they are
reduced.
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In addition, the Board of Education shall offer a full flexible benefits plan Section 125 pre-
tax premium conversion account to all teachers for the purpose of allowing teachers to meet
their insurance premium share contribution and to cover allowable (under Section 125 of
the IRS regulations) medical expenses and dependent care. Board expenses will be capped
at $3,000 setup and $6.50 per month/member.

The Board shall provide an all-risk insurance policy with a two thousand dollar ($2,000)
limit and fifty-dollar ($50) deductible covering educational materials owned by the teacher
and in place in a given building. Prior to any teachers being eligible for this insurance, they
must fill out a form to be provided by the Central Office listing relative value of personal
educational materials which they have brought to school for the purpose of supplementing
their teaching.

The Board reserves the right to change insurance carriers for any of the above coverages or
to self insure in whole or in part, provided that coverage and services remain substantially
equivalent under the plans as viewed as a whole. Prior to any such change, the Association
shall be notified in writing at least thirty (30) days in advance of any proposed change and
be given a full opportunity to review the proposed change for purposes of satisfying itself
that the change will provide substantially equivalent coverage and services as defined
above. However, should the Association not agree that such will be the case under the
proposed change, it must notify the Board in writing within said thirty (30) day period in
which case the parties agree to submit the question of whether the proposed changes are
substantially equivalent in terms of coverage and services as defined above to an arbitrator
with insurance experience under the arbitration procedures of the American Arbitration
Association. Except for the expedited arbitration aspect, such arbitration shall be conducted
pursuant to the arbitration provisions of the grievance procedure in this contract. No
change shall be made by the Board until the arbitrator has ruled.

Any S.E.A. member may elect on a completely voluntary basis to waive Board approved
health insurance coverage. S.E.A. members electing to do so shall sign a voluntary waiver
of coverage form prior to the beginning of any contract year, provided they furnish
satisfactory proof of comparable coverage elsewhere and provided they have been covered
by the insurance they seek to waive for at least one (1) year (except for new hires).

In consideration of such voluntary waiver of the entitled insurance coverage, the Board will
pay Two Thousand Dollars ($2,000) to each such employee in quarterly instaliments each
year that the waiver is in force. As of July 1, 2012 the Board will pay One Thousand Five
Hundred Dollars ($1,500) and as of July 1, 2013 the Board will pay One Thousand Dollars
($1,000) for such waiver. Only those teachers who received the waiver in 2010-11 shall be
eligible to participate in the future, so long as they continuously waive the insurance.

Any S.E.A. member who, because of changed circumstances, wishes to revoke his‘her
insurance waiver may do so by notifying the Superintendent of Schools in writing. Upon
receipt of such notification, the Superintendent will contact the applicable insurance carriers
and request reinstatement of the member under Board approved health insurance coverage.
Any waiver money will be returned on a prorated basis.
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[nsurance coverage waivers are subject to any limitations or restrictions which may be
imposed by the applicable insurance carriers. S.E.A. members who waive insurance
coverage and subsequently apply for reinstatement shall be subject to all reinstatement
provisions imposed by the applicable insurance carriers including any

waiting period(s). Coverage will be reinstated thirty (30) days after receipt of written
reinstatement request if acceptable to the carrier(s). If the request is not accepted, the
parties will immediately negotiate over the situation concerning effective date of coverage
reinstatement. The terms of this waiver provision must also be acceptable to the underlying
carriers.

Excise Tax

The Patient Protection and Affordable Care Act (“PPACA”; Public Law 111-148) has set
forth and codified under the Internal Revenue Code (IRC) §49801 the imposition of an
excise tax related to employer provided health insurance plans that exceed certain value
thresholds. The impact of the excise tax is scheduled to take effect in 2022. Should any
Federal statute or regulation pertaining to IRC §49801 be mandated to take effect in any
contract year triggering the imposition of an excise tax with respect to any of the
contractually agreed upon insurance plans offered herein, the parties agree to commence
mid-term negotiations in accordance with the Teacher Negotiation Act. During such mid-
term negotiattons, the parties will reopen this Article only of the contract for the purpose of
addressing the impact of the excise tax. No other provision of the contract shall be
reopened during such mid-term negotiations.
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APPENDIX C — TEACHER’S ANNUAL SALARY NOTIFICATION

Pursuant to Article 9, this is to inform you that for the school year

you will be assigned to the following school:

the following grade(s):

and the following subject(s):

Any special or unusual classes or assignments are noted as follows: (if inapplicable,

mark as “N/A”)

Your annual salary level and step for the school year is as

follows: / Superstep

According to the terms of your contract, you have the choice of twenty-two (22)
or twenty-six (26) paychecks issued every other Friday, commencing on the second Friday after
the start of the scheduled work year. If you elect twenty-six (26) paychecks the last four (4)
pays will be issued at the same time as the twenty-second (22™) paycheck. The number of
paychecks selected cannot be changed once the school year has begun. Please indicate below
whether you elect either the twenty-two (22) or twenty-six (26) pay option, and then sign, date,
and return this form to the Central Office.

Pay Election of 22 pays (check box) [ ]

-0r-
Pay Election of 26 pays (check box) |:|

Signature ' Date



APPENDIX D - COACH/ADVISOR/EXTRA DUTY ASSIGNMENT
ANNUAL AGREEMENT

In addition to the amount which appears on your Annual Salary Notification for

the school year, you will receive the sum of § for coaching/advising in the
area of for the year
only.

Please show acceptance by returning one copy of this Agreement to the Office of

the Superintendent.

Coach/Advisor Date Superintendent of Schools  Date

33
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APPENDIX E - SOMERS BOARD OF EDUCATION and SOMERS EDUCATION ASSOCIATION

GRIEVANCE FORM
TO: DATE:
SCHOOL.: CENTRAL OFFICE:
FROM:
{person filing grievance)
This is an informal grievance LEVEL: (circle one)
a formal grievance 1 2 3 4

Briefly state grievance:

{check one)

or action:
Suggested remedy:
Date of latest meeting between Signature of person filing
person filing grievance and grievance:

person being grieved:




APPENDIX F - DIFFERENTIALS FOR ADDED RESPONSIBILITIES

Team Leaders:

Head Teachers:

TEAM Mentor (per module):
Athletic Director:

Coaches:

moOO® >

Coaches shall be paid for their experience in a particular sport on a step basis similar to teaching

AND EXTRA DUTIES

2023-24

$2,403
$2.136

$439
$6,042
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contracts. That movement from one step to another be based on successful coaching as determined

by the principal of that coach and the athletic director. Coaches shall be placed in the level of

experience dependent upon experience at time of initial employment as follows:

Fall Sports:
Soccer (VG/VB)

Soccer JVG/IVB)
Field Hockey (VG)
Field Hockey (JVG)
Field Hockey (MS})
Cross Country (V)
Cross Country (MS)

Winter Sports:

Basketball (VG/VB)

Basketball (JVG/IVB/Freshmen)
Wrestling (VB)

Wrestling (JV)

Cheerleader

Spring Sports:
Baseball (VG)

Baseball (JV)
Softball (VG)
Softball (JV)

Track (Head Coach)
Track (Assistant Coach)
Golf (V)

Tennis (V)

Lacrosse (VB)
Lacrosse (JVB)
Lacrosse (VQ)
Lacrosse (JVG)

Level I ( 0-3 years experience)

2023-24

$4,019
$2,812
$4,019
$2,812
$1,346
$4,019
$1,346

$6,066
$4,232
$5,519
$3,859
$1,641

$4,019
$2,812
$4,019
$2,812
$4,019
$2,812
$3,835
$3,835
$4,019
$2,812
$4,019
$2,812



Fall Sports:
Soccer (VG/VB)

Soccer (JVG/IVB)
Field Hockey (VG)
Field Hockey (JVG)
Field Hockey (MS)
Cross Country (V)
Cross Country (MS)

Winter Sports:
Basketball (VG/VB)

Basketball (JVG/JVB/Freshmen)
Wrestling (VB)

Wrestling (JV)

Cheerleader

Spring Sports:
Baseball (VG)

Baseball (JV)
Softball (VG)
Softball (JV)

Track (Head Coach)
Track (Assistant Coach)
Golf (V)

Tennis (V)

Lacrosse (VB)
Lacrosse (JVB)
Lacrosse (VG)
Lacrosse (JVQG)

F. Other Student Body Activities’ Advisors:

Class Advisors (Grades 6, 7, 8)
Class Advisors (Grades 9, 10)
Class Advisor (Grade 11)
Class Advisor (Grade 12)

National Honor Society Advisor (High School)
Yearbook Advisor (Middle School)

Yearbook Advisor (High School)*

Student Council Advisor (Elementary School)
Student Council Advisor (Middle School)
Student Council Advisor (High School)

Beta Advisor (High School)

Level I (3+ vears experience)
2023-24

$4,520
$3,168
$4,520
$3,168
$1,617
$4,520
$1,617

$6,805
$4,782
$6,205
$4,350
$1,641

$4,520
$3,168
$4,520
$3,168
$4,520
$3,168
$4,311
$4.311
$4,520
$3,168
$4,520
$3,168

2023-24

$871
$1,577
$2.812
$4,019
$1,187
$1,185
$3,960

$828
$1,370
$1,827

$822
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FCCLA Advisor (High School) $822

Tech Club Advisor (High School) $822
Tech Club Advisor (Middle School) $822
Chess Club Advisor (Middle School) $822
[new] Model UN $822
[new] E Sports $822
[new] American Sign Language Club $822
[new] Establishing Leaders of the Future $822
[new] Strategy Games $822
[new] Art Evening Exhibition per person $156
Drama Club Advisor (High School) $5,386
Drama Club Advisor (Middle School) $5,386
NEASC chair (during site visit year) $1,616
Newspaper Advisor (Middle School) $911
Newspaper Advisor (High School) $2,193
Literary Magazine Advisor (Middle/High Schools)

(per issue) $476
Club Advisors (Middle/High Schools) $822
Teacher Chaperones for School Dances (after

school) $85
Student Cafe Advisor $2,011
Radio Station Advisor $1,277
JETS Advisor (High School) $641
Ski Club (HS) (MS) (per person) $822
Students Supporting Students Advisor (High

School) $1,240
School Store Coordinator $1,981

*When scheduled as a 6 class, teacher shall be relieved of duties.

G. Guidance Counselors

Guidance counselors shall be paid their individual contracted per diem rate per day for each day
of work before and/or after the regular school year. Any work shall be distributed as equally as
possible among all counselors of a particular school.

2022-23
H. Music Department:

Choral Advisor (Grades 4-5) $1,895
Band Advisor (Grades 4-5) $2,487
High School Combined Ensembles Advisor $3,651
Parade Advisor (Middle School)* (per parade) $328
Parade Advisor (High School)* (per parade) $328
[new] After School per person for Eastern Regional $156
Concert

[new] After School per person for NCCC Concert $156

[new] After School per person for All State Concert $156
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*This stipend does not change if parades are rained out. Minimum participation is best
decided by the parade advisor. Invitations for parades will be cleared through the building
principal.

These positions shall be the responsibility of the members of the Music Department and it is
understood that members of the Music Department will be assigned these extracurricular duties.

However, should the members of this department be unable or unwilling to assume these
extracurricular duties they will be excused from these responsibilities. It is the department's
responsibility to assist in finding a replacement or replacements who is/are competent to perform
the duty. Such arrangement shall be made with the approval of the Superintendent on a year-to-
year basts.

Speech Language Pathologists shall be reimbursed by the Board for their annual state
license/certification fee.

Workshop

For the purpose of this agreement, a workshop shall mean a short-term activity with a clearly
defined purpose, objective or goal. The time commitment is predetermined and the teacher's
obligation is met upon completion of the workshop. All participation in workshops of this nature
held beyond the contracted day or year, is strictly voluntary.

Teachers or groups of teachers who are required to attend workshops extending beyond their
contractual day/year shall be paid $24.80 per hour of time in attendance.

Certified staff who voluntarily serve as presenters of workshops held outside the contract day or
year shall be paid $123.93 per hour of workshop inclusive of preparation time. Repeated
workshops shall be paid at $74.35 per hour inclusive of preparation time. Workshops presented
jointly shall be paid at $92.94 per hour per presenter for the original workshop or $61.97 per hour
per presenter for a repeated workshop inclusive of preparation time.

Teachers who present workshops during the scheduled contract day shall be paid for preparing for
the workshop at a rate of $49.58 per hour of workshop time.

Workshops shall be posted within five (5) workdays of their approval, on all faculty bulletin
boards for a minimum of five (5) workdays. Responsibilities and deadlines for application shall
be clearly stated.

Ad Hoc Working Committee

For the purpose of this agreement, an ad hoc working committee shall be defined as a group of
teachers working on a specific project approved by the Board, such as, but not limited to,
curriculum committees. Such a committee shall cease to exist upon completion of the project.
All participation on committees shall be strictly voluntary.

The Board shall post all available committee work and committee chairperson positions. With
such posting shall be a statement of the scope of the work involved, the expected outcome, the
estimated amount of committee time involved, and the anticipated completion date.
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Openings on working committees shall be posted within five (5) workdays of their approval on all
faculty bulletin boards for a minimum of ten (10) workdays. Deadlines for application shall be
clearly stated. This shall also apply to openings for working committee chairs, if the position is
open to certified staff.

The estimated committee time shall be multiplied by $33.19 to set the compensation for service
on the committee. The chairperson of the project shall be paid $41.87 times the number of
committee hours.

As part of the scope of the project a member or members of the working committee may be
needed to serve in a leadership and support role throughout the implementation phase of the
project. All members of the committee may apply to the Superintendent or his’her designee for
these positions. Persons who serve in this role shall do so for one year, renewable with
Superintendent approval and will be paid at the same rate as Team Leaders (Appendix F).

A Board liaison from the Curriculum Committee will be assigned to each active working
committee by the Board.

Should the time vary 20% or more above the posted estimate, the committee chairperson will
meet with the Superintendent to discuss the reasons. The Superintendent shall authorize
appropriate adjustments to the compensation.

Curriculum

Teachers who write curriculum at the request of the Administration beyond the contractual day
shall be compensated at the rate of $32.22 per hour.

Homebound Tutoring

Homebound tutoring is defined as mandated instruction that is provided to students who are
unable to attend school. Teachers who serve the Board as homebound tutors shall be compensated
at the rate of $30.98 per hour.

Summer School

Teachers who serve the Board as summer school teachers shall be compensated at the rate of
$40.46.

Stipend Creation Process

Any teacher may request a new stipend for clubs or activities prior to December 31 for the
following school year by submitting a proposal to the school principal with a copy to the
Superintendent. Any such proposal should include as much information as possible detailing the
benefit of the club/activity to the students of Somers. Such details should include: the anticipated
number of students involved, the number of hours required by the coordinator, the risk of student
safety, any planned culminating activities, the amount of required planning and preparation, any
required special certifications, any possible community service involvement, and such other
requirements or information as the Board of Education may specify.
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APPENDIX G - JOB-SHARING AGREEMENT

Definitions

“Job sharing" shall refer to two teachers voluntarily sharing one full-time position in which each
member is contracted to work part of the regularly scheduled school year.

"School day" is defined in Article 15, paragraph A of the master contract.

"Team" shall refer to two teachers sharing the one full-time position.

"S.B.0O.E." shall refer to Somers Board of Education.

"S.E.A." shall refer to Somers Education Association.

"Parties” shall refer to the Somers Board of Education and the Somers Education Association.

Organization of the Team

1. Selection:
The selection of teams to job share must be based upon the ability of the personnel involved
to work together in a spirit of cooperation, friendship, and support for the team. It is,
therefore, necessary that the development of job-sharing teams be initiated by the teachers
involved and must be on a voluntary basis. Job-sharing assignments shall be filled only by
teachers who have jointly agreed to work together. The Superintendent shall keep a listing

of teachers interested in job sharing so that prospective job sharers may contact one
another.

2. Application:

Each teaching team wishing to job share must submit its request to the Superintendent of
Schools no later than April 1st of any school year for the upcoming year. All applications
must be approved by the Board of Education upon recommendation of the Superintendent.

The application must include a written plan by the job sharers covering, but not limited to,
the following division of responsibilities:

a. Work schedule (split day, split week, split year, alternating days or weeks, etc.);

b. Child Study Conferences (Guidance Case Conferences, Parent Conferences, PPT's,

SET's);
c. Record keeping procedures;
d.  Reports;

e. Bulletin boards;
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f. Job-sharer responsibilities on half-days, shortened days, rotating schedule days;
g.  Program planning;

h.  Communications (parents, students, teachers, specialists, principals, supervisors, and
the other job sharing team member);

i Teaching assignment (curriculum);
j- Faculty meeting attendance;

k. Discipline;

L. Field trips;

m.  Field days; and

n.  Snow days.

Length of Agreement to Job Share:

The agreement between teachers to share a job shall be on an annual basis. This written
plan shall be reviewed and approved annually by the Superintendent. A new application
must be filed when members of the team change.

In the event that one job-sharing member of a team leaves during the year, the remaining
sharer will be given the option of assuming that position and becoming full-time. If the
sharer does not wish to do so, she/he shall be on the selection team for a permanent
substitute who shall be hired to complete the year. The next year the vacant job-sharing
slot shall become available to personnel in the following order of priority:

a.  current staff;

b. personnel on the recall list; and

c.  applicants outside of the system.

Teachers on the recall list who are offered a job-sharing position are neither obligated to
accept that job-sharing position nor do they forfeit their right to remain on the recall list.

C. Conditions

Communications:

In situations where two teachers are sharing the same children, as in a self-contained
classroom, communication between the partners is vital to the success of the program.
Each member is responsible, therefore, for meeting/communicating with the other member
on a regular basis.
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Communications between the team and the administration shall follow the normal chain of
command. Each member of the team shall be responsible for knowing about materials
presented at staff meetings and curriculum meetings.

Teachers who job share shall be given the same responsibilities as full-time staff in
accordance with the S.E.A. master contract and needs of the school in the following areas:

a. committees;
b. duties; and

C. attendance at Orientation Day, workshops, in-service days, parent conferences, open
house, curriculum nights.

2. Seniority:

Each teacher participating as a member of a job-sharing team shall accrue prorated seniority
according to the percentage of time contracted.

3. Substitutes:
in the case of one teacher needing a substitute, the other teacher shall have the option of
substituting for the absent team member. Should it not be possible for one teacher to cover

for the other, normal substituting procedures shall be followed.

4, Return to Full-Time:

In the event a job sharer requests to return to a full-time teaching assignment, the
Superintendent shall grant such a request on the basis of the individual's seniority,
certification and competency consistent with Article 23 of the master contract. Such a
request will be made to the Superintendent by March 15.

3. Tenure:
Tenure shali be granted to job sharers as per state law (C.G.S. 10-151).

D. Salary and Benefits

l. Each teacher's salary as determined by the S.E.A. master contract will be prorated
according to the percentage of time contracted.

2. Insurance Coverage:

The cost of insurance shall be prorated according to the percent of time contracted for each
job sharer. The additional cost of insurance coverage shall be borne by the individual team
member. Insurance arrangements must be clearly stated and understood by all parties.
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3. Leaves:

Each job sharer shall be entitled to the same leaves as full-time teachers. Therefore, should
a job sharer be absent from work during their part of the regular school day that absence
shall be counted as absence equal to a regular school day. Compensation for leave days
shall be at the individual's prorated rate of pay divided by the number of days in the work
year as set forth in Article 14.B. Credit for unused sick leave shall be prorated.

E. Exclusions

All articles of the S.E.A. master contract shall be applicable to each job-sharing team except as
modified by this agreement.
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APPENDIX H

FOR INFORMATIONAL PURPOSES ONLY

§46a-60. Discriminatory employment practices prohibited
(a) It shall be a discriminatory practice in violation of this section: . . .

(7) For an employer, by the employer or the employer's agent: (A) To terminate a woman's employment
because of her pregnancy; (B) to refuse to grant to that employee a reasonable leave of absence for
disability resulting from her pregnancy; (C) to deny to that employee, who is disabled as a result of
pregnancy, any compensation to which she is entitled as a result of the accumulation of disability or
leave benefits accrued pursuant to plans maintained by the employer; (D) to fail or refuse to reinstate the
employee to her original job or to an equivalent position with equivalent pay and accumulated seniority,
retirement, fringe benefits and other service credits upon her signifying her intent to return unless, in the
case of a private employer, the employer's circumstances have so changed as to make it impossible or
unreasonable to do so; (E) to limit, segregate or classify the employee in a way that would deprive her
of employment opportunities due to her pregnancy; (F) to discriminate against an employee or person
seeking employment on the basis of her pregnancy in the terms or conditions of her employment; (G) to
fail or refuse to make a reasonable accommodation for an employee or person seeking employment due
to her pregnancy, unless the employer can demonstrate that such accommodation would impose an
undue hardship on such employer; (H) to deny employment opportunities to an employee or person
seeking employment if such denial is due to the employee's request for a reasonable accommodation
due to her pregnancy; (1) to force an employee or person seeking employment affected by pregnancy to
accept a reasonable accommodation if such employee or person seeking employment (i) does not have a
known limitation related to her pregnancy, or (ii) does not require a reasonable accommodation to
perform the essential duties related to her employment; (J) to require an employee to take a leave of
absence if a reasonable accommodation can be provided in lieu of such leave; and (K) to retaliate
against an employee in the terms, conditions or privileges of her employment based upon such
employee's request for a reasonable accommodation.
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SIDE BAR AGREEMENT - TEACHING HOURS AND TEACHER LOAD*

The Somers Board of Education and the Somers Education Association agree that in the event that the
optimum class sizes are exceeded due to increases in student enrollment, the Board agrees to establish
a mediation committee with each of the following to represent one vote:

The Superintendent (1)

An Administrator (1)

Teachers directly affected by the increased enrollment (1)

The Association (1)

for a total of four (4) votes. The mediation committee will attempt to determine and implement
alternatives that address the increased class size situation.

At the conclusion of the first year of the commaittee’s existence, the committee shall conduct a self-

evaluation to assess its effectiveness and make recommendations for improvement. A report shall be
given to the Board based upon the committee’s findings.

*See also Article 15, Teaching Hours and Teacher Load
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SIDE BAR AGREEMENT - MENTOR, COOPERATING AND ASSESSOR TEACHERS

The Somers Board of Education and the Somers Education Association hereby agree as follows:

1. The Association hereby waives for the present time, any right it may have to demand bargaining
over major terms or conditions of employment for mentor, cooperating and assessor teachers.

2. The Association reserves the right to demand bargaining over these matters at some future date.

3. Said waiver shall not be raised as a defense by the Board of Education to an Association demand
to bargain over these matters at some future date.

4. The Board of Education does not, by this agreement, waive any claim it may wish to raise

regarding the non-negotiability of such matters if the Association makes a demand to bargain over
these matters at some future date.

ACTIVE/76062.13/ZSCHURIN/10606507v1



UnitedHealthcare | Connecticut | Choice Plus | APS5SP Mod 1 |  200-INT Mod

Choice Plus plan details,
all in one place.

Use this benefit summary to learn more about this plan’s benefits, ways
you can get help managing costs and how you may get more out of this
health plan.

Check ocut what’s included in the plan Choice Plus

Network coverage only
You can usually save money when you receive care for covered health care services from
network providers.

Network and out-of-network benefits
You may receive care and services from network and out-of-network providers and J
facilities — but staying in the network can help lower your costs.

Primary care physician (PCP) required
With this plamn, you need to select a FCP — the doctor who plays a key rele in helping
manage your care. Each enrolled person on your plan will need to choose a PCP.

Referrals required
You'll need referrals from your PCP before seeing a spacialist or gatling certain health
care services.

Preventive care covered at 100%
There is no additional cost o you for seeing a network providler for preventive care

A

Pharmacy benefits
With thiz plan. you have coverage that helps pay for prescription drugs and medications

A

Tier 1 providers

Using Tier 1 providers may biring you the greatest value from your health care benefits.
These PCPs and medical specialists mea! national standard benclhimarks for quality care
and cost savings.

Freestanding centers
You may pay less when you use certain freestanding centers — health care facilities that
do not bill for services as part of a hospital, such as MRI or surgery ceniers.

Health savings account (HSA)
With an HSA, you've got a personal bank account that lets you put money aside, tax-res J
Use it to save and pay for qualified medical expenses.

QOo@mli@E;??OIﬁ'—D

This Benefit Summary is to highlight your Benefits. Don't use this document 1o understand your exact coverage. If this Benefit Summary conflicts
with the Certificate of Coverage (COC). Schedule of Benefits, Riders, and/or Amendments, those documents govern. Review your COC for an exact
description of the services and supplies that are and are not covered. those which are excluded or limited, and other terms and conditions of
coverage

1! UnitedHealthcare 1



Here's a more in-depth look at how Choice Plus works.
Medical Benefits

In Network Out-of-Network
Annual Medical Deductible
Combined In Network and Out-of-Network Benefits
Single Coverage $2.250 $2,250
Family Coverage $4,500 $4,500

No one in the family is eligible for benefits until the family coverage deductible is met.

You're responsible for paying 100% of your medical expenses until you reach your deductible. For centain covered services, you may be required to pay a fixed
dollar amount - your copay.

Annual Out-of-Pocket Limit
Single Coverage $3,250 $5.000
Family $5,500 $10,000

No one in the family is eligible for benefits until the family out-of-pocket maximum is met.

Once you've met your deductible, you start sharing costs with your plan - coinsurance. You continue paying a portion of the expense until you reach your out-of-
pocket fimit. From there. your plan pays 100% of allowed amounts for the rest of the plan year.

What You Pay for Services

Copays ($} and Coinsurance (%) for Out-ot-Network
Covered Health Care Services

Preventive Care Services
Preventive Care No copay 0

Certain preventive care services are provided as specified by
the Patient Protection and Affordable Care Act {ACA), with no
cast-sharing to you. These sewvices are based on your age,
gender and other health factors. UnitedHeatlthcare also covers
othar routing services that may requirg & copay, EaHNSwance
or deductible.

Includes services such as Routine Wellness Checkups,
Immunizations, and Lab and X-ray services for Mammogram,
Pap Smear, Prostate and Colorectal Cancer screenings.

Office Services - Sickness & Injury
Primary Care Physician Mo copay 200"

Additional copays, deductible, or co-insurance may apply
when you receive other services at your physician's office. For
example, surgery and lab work.

Specialist Mo copay” 205"

Additianal copays, deductible, or co-insurance may apply
when you receive other services at your physician's office, For
example, surgery and lab work.

Urgent Care Mo copay* Mo copay

Additional copays, deductible, or co-insurance may apply
when you receive other services at the urgent care facility. For
example, surgery and lab work.

* After the Anrual Medicat Deductible has been met
‘Prior Authorizaion Reguired. Reler 1o COC/SBN

tlj UnitedHealthcare 2



Copays ($) and Coinsurance (%) for
Covered Health Care Services

Virtual Visits/Telehealth Services

Network Benelfits are available only when services are
delivered through a Designated Virtual Network Provider, You
can find a Designated Vintual Visit Network Provider by
contacting us at myuhc.com® or the telephone number on
your ID card. Access to Virual Visits and prescription services
may not be available in all states or for alf groups.

f Telehealth Services are rendered by a non-Designated Virtual
Network Frovider, cost share will be based on provider type.

Emergency Care

Accidental Dental

Emergency Ambulance

Emergency Room*

inpatient Care

Congenital Heart Disease Surgeries’
Hospital Inpatient Stays'

Inpatient Habiiitative Services?

Limit will be the same as, and combined with, those stated
under Skilled Mursing Facility/inpatient Retabifitation Services.

Skilled Mursing Facility & Inpatient Rehabilitation Facility
Semvices!

Limited to 120 days per yaar in a Skitled Mursing Facility.

Limited to 100 days per year in a Inpatient Rehabilitation
Facility.

Outpatient Care
Habilitative Services

All aither therapies:
Manipuiative treatrment
PT/OT therapies:

For outpatient therapies (physical therapy, occupational
therapy, speech therapy, post-cochliear implant aural therapy,
cognitive therapy). imits will be the same as, and combined
with those stated under Rehabililation Services.

Home Health Care’
Lab Testing*
Major Diagnostic and imaging’

Physician Fees for Surgical and Medical Services

*Aher the Arryal Medical Decuctible nas been met,
*Prgr ALthonzadion Required Reler to OOCSBN.

Mo copay*

M copay
Mo copay

Mo copay”

Mo copay

Mo copay*

What You Pay for Services

Qut-of-Network

20"

Mo copay”
Mo copay

Mo copay”

20%"

20%"

The amaunt you pay is based on where the covered health care service is provided.,

Mo copay”

Mo copay”’
Mo copay*

Mo copay*

Mo copay*

Mo copay*

Mo copay”

Mo copay

20%"

205"

20%*

20%"
20%*
20%*

20%*
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What You Pay for Services

Copays ($) and Coinsurance (%) for Out-of-Network
Covered Health Care Services

Rehabilitation Services

All other therapies: No copay* 20%"*
Manipulative treatment: Na copay* 20%"
PT/OT therapies: No copay* 20%"

Unlimited visits of cardiac rehabilitation therapy per year.
Uniimited visits of cognitive rehabilitation therapy per year.
Unfimited visits of speech therapy per year.

Unlimited wvisits of post-caochlear implant aural therapy per
year,

Unlimited wvisits of pulmonary rehabulitation therapy per year.
Unlimited visits of manipulative treatmenis per year.
Unlimited visits of physical therapy per year.

Unlimited visits of occupational therapy per year.

Nota: The first three network visits for any combination of
Dhysical therapy and Manipulative Treatment for new low back
pain are not subfect to any copay, co-nsurance or deductible
and subject to the annual visit limits,

Scopic Procedures No copay” 20%"

Diagnastic/therapeutic scopic pracedures include, but are not
limited to eolonoscopy, sigmoidoscopy and endoscopy.

Surgery! No copay” 20%"
Therapeutic Treatments’ No copay* 20%"

Therapeutic treatments include, but are not limited to dialysis,
intravenous chematherapy. intravenous infusion, medical
education services and radiation oncology.

X-ray and other Diagnostic Testing’ No copay* 20%*

Supplies and Services

Diabetes Sel-Managerment ltems! The amount you pay is based on where the covered health care service is provided under
Durable Medical Equipment (OME), Orthatics and Supplies or in the Prescription Drug Benefits
Seciion.

Diabetes Self-Management and Training’ The amount you pay is based on where the coverad heallh care service is pravided

Durable Medizal Equipment, Orthotics and Supplies’ Na copay* 20%*

Enteral Nutrition No copay* 20%"

Hearing Aids No copay* 20%"

Limited to a single purchase per hearing impaired ear every 24
months. Repair and/or replacement would apply to this limit in
the same manner as a purchase.

Ostomy Supplies No copay* 20%"*

* After 1he Annual Medical Daductible nas been met
'Prior Authonizaion Required. Relor 10 COC/SBIN
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What You Pay for Services

Copays {$) and Coinsurance (%) for Out-of-Network
Covered Health Care Services

Pharmaceutica! Products Mo copay 205

This includes medications given at a doctor’s office, orina

covered person’s home.

Prosthetic Devices? No copay* 20%"

Urinary Catheters No copay* 20%*

Pregnancy

Maternity Services! The amount you pay is based on where the covered health care service is provided except that

an Annual Deductible will not apply for a newborn child whose length of stay in the Hespital is
the same as the mother's length of stay.

Mental Health Care & Substance Related and

Addictive Disorder Services

npatient’ No copay” 20%"

Outpatient! No copay* 20%"

Partial Hospitalization® No copay* 20%"

Other Services

Acupuncture Treatment No copay* 20%"

Celistar or Gene Therapy’ The amount you pay is based on whare the covered health care service is provided.

For Network Benefits, Collular or Gene Therapy services must
be received from a Designated Provider.

Clinical Trialg? The amount you pay is based on where the coverad health care service is provided.
Craniofacial Disorders! The amount you pay is based on where the covered health care service is provided

Dental Services' The amount you pay is based on where the covered health care service is provided
Developmental Needs of Chiidren & Youth with Cancer The amount you pay is based on where the covered health care service is provided

Early Intervention Services No copay”® No copay*

Gender Dysphora’ The amount you pay is based on where the coverad heaith care service is provided orinthe

Prescription Drug Benefits Section.
Hospice Care! No copay* 20%*
infert ity The amount you pay is based on whete the covered health care service Is provided.

Owuiation induction is limited to & maximum benefit of four
cyeles; intrauterne insemination s imited (o a maximum
benefit of threa cycles; IVF, GIFT, ZIFT or low tubal ovum
transfer are limited to a maximum of two cycles. with not more
than hwo embrya implantations per cycle.

Lyme Disease Services The amount you pay is based on where the covered health care servige 15 provided.

Coverage for Lyme disease treatment including up to thirly
days of intravenous antibiotic therapy and/or sixty days of oral
antibiiotic therapy.

~Aher the Arnual Meaical Decucticle has been met
'Pnor Authorization Required Raler 1o COCrSBN

I UnitedHealthcare 5



What You Pay for Services

Copays ($) and Coinsurance (%) for Out-of-Network
Covered Health Care Services

Medical Foods! The amount you pay is based on where the covered health care seswvice is provided.

Coverage for aming acid modified preparations and low
protein modified food products for the treatment of inherited
metabolic diseases which are prescribed for children up to

twelve years of age.

Pain Management The amount you pay is based on where the covered heaith care service is provided
Reconstructive Procedures? The amount you pay is based on where the covered health care service is provided
Temporomandibular Joint (TMJ} Services? The amount you pay is based on where the covered health care service is provided.
Transplantation Services’ The amaunt yiu pay is based an where the covered health care service is provided

Netwark Benelfits must be received from a Designated
Pravider.

Vizion Exams No copay 20%"
Limited to 1 exam per year.

Find a listing of Spectera Eyecare Network Vision Care
Providers at myuhcvision.com.

Weight Loss Surgery® No copay* g

For Designaled Natwork Benefits, obesity - weight loss surgery
must be received from a Designated Provider. Network
Benefils inciude senvices received from a Network provider
that is not a Designated Provider.

Wigs No copay 20%"

Wigs and other scalp hair prosthesis for a Covered Person
who suffers hair 10ss as a result of chemotherapy when
prescribed by a licensed oncologist.

Wound Care Supplies No copay* 20%:

Limited to wound care supplies for the treatment of
epidermolysis buliosa as described in Section 1 of the COC

*Afier the Anrual Medical Deductibla nas teen imet
'Prior Authonsation Required. Refer to COC,SBN
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Pharmacy Benefits
in Network and Out of Network

Annual Pharmacy Deductible
ndidual See the Annual Medical Deductible section

Family See the Annual Medical Deductible section
The Pharmacy Deductible is the amount you pay for pharmacy
gvpe:}ses per year before you begin to receive Pharmacy

enalits.

Annuatl Deductible - Network and Out-of-Network

Up to a 34-day supply Up to a 100-day supply

Prescription Drug Product Tier - Mall Order Network
Level Retall Network Out-of-Network Pharmacy Pharmacy™* *
L3 $5° 20%" $10°
T'gf‘z $25°* 20%" $50°
Ul $40° 20%" $80"

" Afer ihe Annuai Ladical Deducicle has nesn met

't Qnty canain Prescrplion Drug Prosucts aw avallatle througn mail grder: please visit myuhc com™ or call Customer Care at the telephans runber o the Dack o your 1D case 1or mote intormation. You will i charged a
rgtal Copaymant anciyor Coirsuranca for 31 0ay8 o 2 times 1or B0 oays based on ire rumber of Gays supply gispensed 1o any Prescnpiion Order or Refils sent to tne mail orgar pharmacy To maaimize your Be~alil, ask
your Prysician 10 wiie your Prascripion Orde” or Retl lor @ 80 aay sunphy. with reflls when anpropdae, rainer tran a 30dzy supn

Your Copayment or Cainsurance is delarmirad by 'he tier 10 which tre Prascriptior Drug List {PDLy Management Committee nas assigrad 1ha Prescripion Drug Proguct, All Prascription Drug Producls en tne Prescrintion
Crug Ust are assigned to Tier 1, Tier 2o Tier 3.

tyou am2 3 member, you can fing individualized information on your beroft coverage, aetarmine ter 5igIus, creck tne sialus ol claims and searcn for networ pharmacies 9y loggirg into your account on myuhe.cam® or
cafting the Customer Cara rumiar on your D card I y0u 2 Nt a Mamber, you can view prescrigtion information a walcomoioutc.oom > Benelits > Pharmacy Borefits.
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Here’s an example of how the plan’s costs come into play.

1 At the start of 2 Once you reach
your plan year... your deductible...
You're responsible for paying 100% of Your health plan starts to share a
your covered health services until you parcentage of costs {the allowed
reach your deductible, which is the amounits, excluding copays) for
amount you pay before your health covered health care services with
plan pays a portion. you ~this is your coinsurance. *
YOU PAY 20%*

YOU PAY 100%
YOUR PLAN PAYS 80%

Along the way, you may alsc be required to pay a fixed amount (for example,
$15)—or copay— for coverad health care services, such as sesing a provider
or purchasing a prescription. You pay 100% of the copay, usually when you
recelve the sarvice.

* Your Coinsurnncg may vary by servioe, This aexample Is for Hustrathe purposes only

3 When you reach your
out-of-pocket limit...

Your plan covers your costs (the allowed
amount) at 100%. Your out-of-pocket
limit is the most you'll pay for covered
health services in a plan year—-copays
and coinsuranca count toward this.

YOUR PLAN PAYS 100%

More ways to help manage your health plan and stay in the loop.

Search the network to find doctors.
Yeu can go to providers in and out of our network — but when
you stay in network, you'll likely pay less for care. To get started:

» Go to welcometouhc.com > Benefits > Find a Doctor or Facility.

+» Choose Search for a health plan.

« Choose Choice Plus to view providers in the health plan’s network.

Manage your meds.

Look up your prescriptions using the Prescription Drug List (FDL).
It places medications in tiers that represent what you'll pay, which
may make it easier for you and your doctor to find options to help
YyOu Save money.

« Goto welcometouhc.com > Benefits > Pharmacy Benefits.

+ Select Traditional to view the medications that are
covered under your plan.

g Access your plan online.
With myuhe.com®, you've got a personalized health hub to help

you find a doctor, manage your claims, estimate costs and more.

D Get on-the-go access.

When you're out and about, the UnitedHealthcare® app puis your
health plan at your fingertips. Download to find nearby care, video
chat with a doctor 24/7, access your heaith plan ID card and more.

Good stuff
that’s good
to know.

U UnitedHealthcare



Other important information about your benefits.
Medical Exclusions

Services your plan generally does NOT cover. It is recommended that you review your COC, Amendments and Riders for an exact description of
Ihe services and supplies that are covered, those which are excluded or limited, and other terms and conditions of coverage.

* Acupuncture

+ Bariatric Surgery

+ Cosmetic Surgery

* Glasses

+ Long-Term Care

* Non-emergency care when traveling outsicle the LS.
= Private-Duty Nursing

+ Rouline Foot Care

* Weight Loss Programs

+ Dental Care (Adult/Child)

+ Boutine Eye Care {Adult/Child)

Cutpatient Prescription Drug Benefits

For Prescription Drug Products dispensed at a retail Network Pharmacy, you are responsible for paying the lowest of the following: 1) The
applicable Copayment and/or Coinsurance; 2) The Network Pharmacy's Usuat and Customary Charge for the Prescription Drug Product; and 3)
The Prescription Drug Charge for that Prescription Drug Product. For Prescription Drug Products from a mail order Network Pharmacy, you are
responsible for paying the lower of the following: 1) The applicable Copayment and/or Coinsurance; and 2) The Prescription Drug Charge for that
Prescription Drug Preduct. For an out-of-Network Pharmacy, your reimbursement is based on the Out-of-Network Reimbursement Rate, and you are
responsible ior the difference between the Out-of-Network Reimbursement Rate and the out-of-Network Pharmacy'’s Usual and Customary Charge,

See the Copayment and/or Coinsurance stated in the Benefit Information table for amounts. We will not reimburse you for any non-covered drug
product.

For a single Copayment and/or Coinsurance, you may receive a Prescription Drug Procuct up to the stated supply limit. Some products are subject
1o additional supply Emits based on criteria that we have developed. Supply limits are subject, from time to time, to our review and change.

Spectalty Prescription Drug Products supply limits are as written by the provider, up 10 a consecutive 31-day supply of the Specialty Prescription
Drug Product. unless adjusted based on the drug manufacturer's packaging size. or based on supply limits. or as allowed under the Smart Fill
Pragram. Supply limits apply to Specialty Prescription Drug Products obtained at a Preferred Specialty Network Pharmacy. a Non-Preferred
Specialty Network Pharmacy, an out-of-MNetwork Phamiacy, a mail order Network Pharmacy or a Designated Pharmacy.

Certain Prescription Drug Products for which Benefits are described under the Prescription Drug Rider are subject to step therapy requirements. In
order to receive Benefits for such Prescription Drug Products you must use a different Prescription Drug Product{s) first. You may find out whether a
Prescription Drug Product is subject to step therapy requirements by contacting us at myuhc.com or the telephone number on your ID card.

Before certain Prescription Drug Products are dispensed to you, your Physician, your pharmacist or you are required to obtain prior authorization
from us or our designee to determine whether the Prescription Drug Product is in accordance with our approved guidetines and it meets the
definition of a Covered Health Care Service and is not an Experimental or investigational or Unproven Service. We may also require you to obtain
prior autherization from us or our designee so we can determine whether the Prescription Drug Product. in accordance with our approved
guidelines, was prescribed by a Specialist.

If you require certain Prescription Drug Products. we may direct you to a Designated Pharmacy with whom we have an arrangement to provide
those Prescription Drug Products. If you are directed to a Designated Pharnmacy and you choose not to obtain your Prescription Drug Product from
the Designated Pharmacy, you will be subject to the Out-of-Network Benefit tor that Prescription Drug Product.

Certain Preventative Care Medications may be covered at zero costshare. You can get more information by contacting us at myuhc.com or the
telephone number on your 1D card

Benefits are provided for centain Prescription Drug Products dispensed by a mait order Network Pharmacy or Preferred 80 Day Retail Network
Pharmacy. The Outpatient Prescription Drug Schedule of Benefits will tell you how mail order Netwaork Pharmacy and Preferred 90 Day Retail
Network Pharmacy supply limits apply. Please contact us at myuhc.com or the telephone number on your D card to find out if Benefits are
provided for your Prescription Drug Product and for information on how to obtain your Prescription Drug Preduct through a mail order Network
Pharmacy or Preferred 90 Day Retail Network Pharmacy.
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Other important information about your benefits.
Pharmacy Exclusions
The following exclusions apply. In addition see your Pharmacy Rider and SBN for additicnal exclusions and limitations that may apply.

* Any Prescription Drug Product to the extent payment or benefits are provided or available from the local, state or federal government (for
example, Medicare).

* Prescription Dnug Products dispensed outside the United States, except as required for Emergency treatment.

* Drugs which are prescribed. dispensed or intended for use during an Inpatient Stay.

= Any product dispensed for the purpose of appetite suppression or weight loss.

+ A Pharmaceutical Product for which Benefits are provided in your Certificate.

= Durable Medical Equipment, including insulin pumps and related supplies for the management and treatment of diabetes, for which Benefits are
provided in your Certificate. Prescribed and non-prescribed outpatient supplies. This does not apply to diabetic supplies and inhaler spacers
specifically stated as covered.

* General vitamins, except Prenatal vitamins, vitamins with fluoride, and single entity vitamins when accompanied by a Prescription Order or Refilt,

* Prescription Drug Products, including New Prescription Drug Products or new dosage forms, that we determine do not meet the definition of a
Covered Health Care Service.

* Certain Prescription Drug Products for tobacco cessation.

* Certain compounded drugs.

+ Drugs available overthe-counter.

¢ Gertain New Prescription Drug Products and/or new dosage forms until the date they are reviewed and placed on a tier by our PDL Management
Committee.

+ Growth hormone therapy unless required by state law.

+ Any medication that is used for the treatment of erectile dysfunction or sexual dysfunction.

+ Any product for which the primary use is a source of nutrition, nutritional supplements, or dietary management of disease, and prescription
medical food products even when used for the treatment of Sickness or Injury, except as required by state mandate.

= Prescription Drug Preducts designed to adiust sleep schedules, such as for jet lag or shift work.

* Prescription Drug Products when prescribed as sleep aids.

* Certain Prescription Drug Products for which there are Therapeutically Equivalent alternatives available.

* A Prescription Drug Product with either: an approved biosimilar, a biosimilar and Therapeutically Equivalent to another covered Prescription Drug
Product.

* Diagnostic kits and products.

* Publicly available software applications and/or monitors that may be avaitable with or without a Prescription Order or Refill.

» Certain Prescription Drug Products that are FDA approved as a package with a device or application, including smart package sensors and/or
embedded drug sensors.

* Experimental or Investigational or Unproven Services and medications. This exclusion does not apply to drugs for the treatment of a disabling or
lifethreatening chronic disease or cancer that have not been approved by the Federal Food and Drug Administration for that indication,

« Meadications used for cosmetic purposes, excepl for medications prescribed for gender identity reasons as outlined in your COC. These
medications require medical necessity review by Us.

* Prescription Drug Produets when preseribed to treat infertility unless required by state law, except that infertility coverage is available for Covered
Perscns with the following limitations: Prescription Drug Products associated with IVF, GIFT, ZIFT and low tubal ovum transfer are limited to
individuals who have not been able to concelve, produce conception or sustain a successful pregnancy through less expensive and medically
viable infertility treatments unless their Physician determines that such treatment is likely to be unsuccessful.
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UnitedHealthcare does not treat members differently because
of sex, age. race, color, disability or national origin.
If you think you weren't treated fairly because of your sex, age, race,
cotor, disability or national origin, you can send & complaint to the Civil
Rights Coordinator:
Online: UHC_Civil_Rights@uhc.com
Mail: Civil Rights Coordinator

UnitedHealthcare Civil Rights Grievance

P.0O. Box 30608, Salt Lake City, UT 84130
You must send the complaint within 60 days of when you found out
about it. A decision will be sent to you within 30 days. If you disagree
with the decision, you have 15 days to ask us to look at it again.
If you need help with your complaint, please call the tofi-free phone
number listed on your ID card, TTY 7 11, Monday through Friday, B a.m.
to 8 p.m. ¥ou can also file a complaint with the U.S. Dept. of Healih and
Human Services.

Online: https://ocrportal. hhs.gov/ocr/portal/lobby.jsf

Complaint forms are available at:
http://www.hhs.gov/ocrfoffice/filefindex.htmi,

Phone: Tollree 1-800-368-1019, 1-800-537-7697 (TOD)

Mal; U.S. Dept. of Health and Human Services,
200 Independence Avenue, SW Room 509F, HHH Building
Washington, D.C. 20201

We provide free services to help you communicate with us such as
eflers in others languages or large print. You can also ask for an
nterpreter. To ask for help, please call the tolifree member phone
number listed on your health plan ID card.

ATTENTION: If you speak English, language assistance services, free
of charge, are available to you. Please call the toll-free phone number
Fsted on your identification card.

ATENCION: Si habla espadiol (Spanish), hay servicios de asistencia
de idiomas, sin cargo, a su disposicidn. Llame al numero de
teléfono gratuito que aparece en su tarjeta de identificacion,

IR MREHT (Chinese) - BB S TEHE S HED
BB - BB E R FANRM B S TR -

XIN LU'U ¥: N&u quy vi néi tidng Vidt (Vietnamese), quy vj s& dugc
cung ¢ip dich vy trg gidp vé ngdn nglr mién phi. Vui long goi s8 dién
thoal mi&n phi & mt sau thé hi vién cla quy vj.

U B (Korean)B AfBSIAI= AP Y XA MHIAE
FEZ 0|25t £ R SUCH #ste] MES 7= 717 =
P53 HEHER RS2,

PAALALA: Kung nagsasalita ka ng Tagalog {Tagalog), may
makukuha kang mga libreng serbisyo ng tulong sa wika.
Pakitawagan ang toll-free na numero ng telepono na nasa iyong
identification card

BHHMAHE: Geenaarubie yCAYIH NCpeBoia A0CTy IR 119
OACH. veti posiHOE 336K amcTes pyveckuil (Russian). FlosponnTe
100 ECTENATHOMY HOMEPY Teledoii. yRaanHoMy Hi sailieli
HACHTHHEGIHOHNIOH KapTe.

e 13D Dalir o e g (ArabIG ] sl #ahD Waulp 5 13 s g8
'Ufﬁldfs ?C.J‘CS d.ﬂ é.‘)CtS ‘Jl;\J.:ﬂJ ._|A3, [N \J‘;El‘_'); .‘J\")JE td‘_;
e 3810 a8 bR s ],

Lindenwriven by UnitecHealthcaris lnsurance Company
Adsministratiee senvices providad by United HealthCare Services, Inc. and their affliates.

ATANSYON: Si w pale Kreyd! ay'syen {Haitian Creole}, ou kapab
benefisye sévis ki gratis pou ede w nan lang pa w. Tanpri rele
nimewo gratis ki sou kat idantifikasyon w,

ATTENTION : Si vous parlez frangais {French), des services d’aide
linguistique vous sont proposés gratuitement. Veuillez appeler le
numero de téléphone gratuit figurant sur votre carte d'identification.

UWAGA: Jezeli mowisz po polsku (Palish}, udostepnilismy darmowe
uslugi iumacza. Prosimy zadzwoni¢ pod bezptatny numer telefonu
podany na karcie identyfikacyjnej.

ATENGAQ: Se vocé fala portugués {Portuguese), contate o sarvigo
de assisténcia de idiomas gratuito. Ligue gratuitamente para o
numere encontrado no seu cartac de identificagao.

ATTENZIONE: in caso la lingua parlata sia l'itaiano (italian),
sono disponibili servizi di assistenza linguistica gratuiti. Per favore
chiamate il numero di telefono verde indicato sulla vostra tessera
identificativa.

ACHTUNG: Falls Sie Deutsch {German) sprechen, stehen lhnen
kostenlos sprachtiche Hilfsdienstleistungen zur Verflgung. Bitte
rufen Sie die gebihrenfraie Rufnurmmer auf der Rickseite Ihres
Mitgliedsausweises an.

HEEETNE ¢ H AR (Japanese) 5§ 8 h AEE - BAIDOHE IR
H—E A& THFWET Y - BEEREALLLEREATHS
TN T A BB EEO
it 53 B 5k 4y o ot clasd e (Farsi) o b S 8 e s
el s 38 Ll il IS 5548 A Gl o L L Ul a2l e Lt
a8

vt & @gf wg gy (Hindi) o §, 39T ST wEraen
Had, aﬁ;gm_mtr?lwmwwwmﬂm
re-mlr U 9T FTed HL|

CEEB TOOM: Yag koj hais Lus Hmoob (Hmong!, muaj kev pab
txhais lus pub dawb rau kaj. Thov hu rau tus xov togj hu deb dawb
uas teev muaj nyob rau ntawm koj daim yua) cim ghia tus kheej.

NPOZOXH : Av puhdte EMnvikd {Greek), uridpyer Swpedy PoriBewa
otn yAwooa oag. Napakaleiote va KoAécete 10 Swpedv aplOpd nou
Ba PBpeite otnv kGpTe TRUTHTTAG HEAOUG.

PAKDAAR: Nu saritaem ti llocano {llocano), ti serbisyo para ti
baddang ti lengguahe nga awanan bayadna, ket sidadaan para
kenyam. Maidawat nga awagan iti toll-free a numero ti telepono nga
nakalista ayan iti identification card mo.

Dil BAA' AKONINIZIN: Din¢ (Navajo) bizaad bee véanihi'go. saad
bee dka’anida awo igii. aa jiikeh, bee nd’ahdot’i’, T°aa shoodi
ninaalisoos nitl izi bee nééhozinigii bine” d¢é” 44 jilk ehgo béésh bee
hane’i bikd igii bee hodiilnih.

OGEOW: Haddii aad ku hadasho Soomaali (Semali), adeegyada
taageerada luqadda, oo bilaash ah, ayaad heli kartaa. Fadlan

wac lambarka telefonka khadka bilaashka ee ku yaal'a kaarkaaga
agqoonsiga.

gjoxidil (Gujarati): #2014 AL A oA el ettt 81 oll 1y
GuSlA HEEQY Al del- YEA VAL S, HéRo-] 520 qHIRt_
QHI]&SS'I 51351 AU vell M HiEAl Eld-53] e GuR slat
53l.

ﬁ F comy UnitadHe:

o Iﬁ Twittsroum/UHCIE hsmgunmnvwmrhaﬁhcarel B YouTusa com 1nanaiumead

0 UnitedHealthare
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Anthem @V

Anthem Blue Cross and Blue Shield of Connecticut FULL DENTAL PLAN
with Amendatory Rider A

The Full Dental Plan covers diagnostic, preventive and restorative procedures necessary for adequate
dental health.

COVERED SERVICES INCLUDE:

Oral Examinations 1/36 months

Periapical and bitewing x-rays 1/Year

Topical fluoride applications for members under age 19- 2/Year

Prophylaxis, including cleaning, scaling and polishing — 2/Year

Relining of dentures

Repairs of broken removable dentures

Palliative emergency treatment

Routine fillings consisting of silver amalgam and tooth color materials; including stainfess steel
crowns (primary teeth)*

Simple extractions **

Endodontics-including pulpotomy, direct pulp capping and root canal therapy (excluding restoration)

DoooocoOoOD

OcD

* payment for an inlay, onlay or crown will equal the amount payable for a three-surface amalgam filling
when the member is not covered by Dental Amendatory Rider A.

** payment for a surgical extraction or a hemisection with root removal will equal the amount payable for
a simple extraction when the member is not covered by the Dental Amendatory Rider A.

ACCESSING BENEFITS:

Participating Dentists Benefits
When a member receives care from one of over 1,800 Participating Dentists, he or she simply presents his
or her identification card showing dental coverage. The dentist bills us directly for all covered services.

For dental care provided by a Participating Dentist, we will pay the lesser of the dentist’s usval charge or
the Usual, Customary and Reasonable Charge as determined by us. The dentist accepts our
reimbursement as full payment and may not bill the member for any additional charges.

Non-Participating Dentists Benefits

For covered dental services provided by a Non-Participating Dentist, in or out of Connecticut, we pay the
tesser of the dentist’s charge or the applicable allowance for the procedure, as determined by us. The
member is responsible for any difference between the amount paid by us and the fee charged by the
dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the
purposes of this Request for Proposal, of the Anthem Blue Cross Blue Shield Full Dental Plan. Refer to
your Master Group Policy or Description of Benefits, on file with your employer, for a complete listing
of benefits, maximums, exclusions and limitations.



Dental Amendatory Rider A

Additional Basic Benefits

In addition to the services provided under your dental program, the following additional
basic benefits are provided:

4+ Inlays (not part of bridge)

¢ Onlays (not part of bridge)

¢ Crown (not part of bridge)

¢ Space Maintainers

# Oral surgery consisting of fracture and dislocation treatment, diagnosis and

treatment of cyst and abscess, surgical extractions and impaction
4 Apicoectomy

The dental services listed above are subject to the following qualifications:

We will pay for individual crowns, inlays and anlays only when amalgam or
synthetic fillings would not be satisfactory for the retention of the tooth, as
determined by us.

We will not pay for a replacement provided less than five (5) years following a
placement or replacement which was covered under this Rider. We will not pay for
individual crowns, inlays or onlays placed to alter verticat dimension, for the purpose of
precision attachment of dentures, or when they are splinted together for any reason.

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge or
50% percent of the Usual, Customary and Reasonable Charge, as determined by us, for the
dental services described in this Rider. Dentists who participate in our dental programs agree to
accept our allowance as full payment and may not bill the member for any additional charges
except for the remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to
the member the lesser of 50% of the dentist's charge or 50% of the applicable
allowance for the procedure as determined by us. The member is responsible for any
difference between the amount paid by us and the fee charged by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the
purposes of this Request for Proposal, of the Anthem Blue Cross and Blue Shield Dental Amendatory
Rider A. Refer to your Master Group Policy or Description of Benefits, on file with your employer, for a
complete listing of benefits, maximums, exclusions and limitations.
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